TftrffJ 71° TJrl°-33004/99 


3TRcT A 4IMM4 

£ke (Daxette of <3ndia 

■3WTMKWI 

EXTRAORDINARY 
Wl III—TJtrj 4 
PART III—Section 4 

' E T fiWiN £ 

PUBLISHED BY AUTHORITY 

2341 * ypS3TT, 17, 2010/*nj[ 26, 1932 

o. 234[ __ _ NEW DELHI, FRIDAY, SEPTEMBER 17, 2010/BHADRA 26, 1932 __ 

iTU H<iVI XJinlui «f<*> 

TPraM, 17 fOdWT, 2010 


REGD. NO. D. L.-33004-99 




R 2341 
iVa 234| 


vifftra 

1. yri*r 3frr t} <*n toi uwon 3frt 

^nfrm') falw?, 2010A1 

( 2) A TT5fT3 A W.TYR 3>T firtha *T TT<yn FPt i 

(3) ^ ^ 37ffeppT$ 3TR WiJvpI ^ cTPJ^I^ : 

A [ciT h ■’JJ-T ■q 'ay*tl®R? A 751 ^STfTR cT5> ^ Tlivf SPIT T^fTTCSETI ^Tt 7P^K l, Kl'4l faf-iR'i »pt 'flin— 

(w.) tiTt 3ji t?. m-°rrl At ^ EPf? ■: : <t v s tn? =p| -sn -rff^r i, Tfn; 

(75) yMlf'3i<i Ti^ *K«tvi< 711 ^,'l| 37^1 /.i ,, 6’1 71 y fa fa'-j[47! T7 f°FTRT A) crn^-ifTl £T0 I 

2. mR ' H I MH/ — ( 1 ) f e t faquY A*, IT'S 7EP Tl'^vf sj, ST^SST 3T9lW 1 7^,- 

(g») “arfafwi" A yi^RT-rp ftp ilfantW. '.976 (!97o ^12!) t; 

US) “fT^l TORl^ro” 71 tMwi 5 A T’l-farfa'M (1) 3f5Tt%rl Slf^TFUl offa&I t; 

(nj “A^r" '71 mto 3 ^rr sv-n it; (l) A si#* 'srste? tttt utr^ 37fa$7i t; 

(n) A fe ^1 ffa t V E K trgvf f; 

(t) “tttm 5wp" A it*; ^ tttwi nr ^ ■rrmn 5 -^ stf^Tfl sifrnta t; 

i {*1) “^■^¥7^’’ Asii^?riF^7t A wAf^iAm^iTtft^^ ^ 3 \% ttrp<?fA 
W 313f«f ilfvTfl |; 
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(t5) “ WT mfepFTtf ” T! YfqqRt ^ YTT 4' dfp q TRY 3 YSTYYYq Yfaifa t : 

TRJ qfs qfT ^ YSBRYq TStt ^ TRY 4f YYY TTfTTTff TPTT I 

(•51) "^far” q Y?rfct — 

(i) arfej^ ^ ^r, 

(ii) 3RfY f5ra^ stlH qtf YfYqRt yt qr4qTY qT^SFY qt 3RfY qr f , 

(iii) YTqfiYq YT YYY qifYqH) ST7T YRTT qq Y qrf^ My YTqfwq m fqTlf T? 
3TTfT, 

(IV ) YfWTT qT fSBI^ q^ 3Rfa qq YF -for 3 t, 

(v) fqirt bey TfqHq 3 yy^ qi qfsftgfqi qr famf q^ arqfa q f i 
(SO “w#*4qf” 3 ^?rq artr *q qft ^\iH, qqqm yMb it; 

(q) "qqqrt” y fqprqq 3 qBq-fqfqqq (i) q ®f (®) artr rsfe (q) q yyN q^mf^q qn 4 rt^ 
q-Yqrfl 3?fq^q t 3^7 fBYq YRpfa T$ 4>^N»(\ qt iqfqqq 75 q 3T#I 3YY tttbb qt BYR qr ^YI SB 

i ; 

(z) "qftqq" q tffWfr qT q^^rt qt qfq qr q?q qqftRf^m it (qfq qfa qi qqft qt fq q Yfqqrrt qr 
qqt’qrfl qtff t) aftr 3TfaqT7t qi qqfqqt q qqq, qTBT-fqq, qrf -sftr q?f qt by YfaqRt qi qqfqrrt qr 
l?fa: 3qfqq I fqqj by4' yf qffcq%q bf)' it q ^y ®q q ^Yq q% q qqft t; 

(b) “qfaqrft” q ft^qqq 3 qt Bq-fqfqqq ( 1 ) q ws (q) q yyh qqrqqf^ % q? qfr# arfqqirt arfqqq 

i?; 

(Y) "^rR" q BrfYqTCt qi qq^K! SRI fqYt ^cTTBR 4' BYq ST7T anfftcT '^T %q arfR^q t fqq^ aiiqfq 

qqqq^ ^feqi aftr qq^rfarq) qq qrt^ qyq qt ^q tqfqqqf ^ srqtq , #qq st qq fqfiR'>t qq q qqf^q 
Ff ^F^TT; 

(n) " Htlqq qq'qq” it ^q; T' qr^Ttqt qqqtHq qi -TTqiqqr qqf qfqqqt TfqTcT t; 

(q) “ifqq" « ^qq aih w^' qq; qn srfq&r 
(B) “qr^qfqn %" "% atre- qsiqi" 3tfq^r 1 1 

(2) T4 q«n' aftr qqf ^ qt qy-R ? atp qfmfqq qqf t f^g aifqfqqq q qfrqTfqq t q^t q^ Ffn qt by 
OT'qfqqq q 1 1 


siGrrq-2 

rqfaqrrftqf 3itr or trft'KTrn, fq^fqq. q^qt^T 3#r ^tyt qit qwiivt 

3, aifWftqf 3fir qr4qr?tqf qq qqfqiTOT. -o) t* q‘ a#7qRt 3TR q4q ift qt? 4' qs^rcT #t, 

Y^itg :- 

(q) TRj? ‘q 1 YfqqtRt 

qtTTB ITSTSTB 

(i) Tqq i (Y?iqqyqqq) 

Wt qqqq 

(ii) T^RII (uq'qq) 

(iii) ^111 (5=4^qq'qq) 

■^RB yoim 

(iv) iv (^aira'qq) 

(v) t^bi v (YFrqqRsinqqq) 

Twtqnn ; s=r Wnmf ^ Tratqrf ^ fRq aroiy, fqYt arfqqm qt, titbit aifqqift, ^ftq qq'qq q YfBiq'qqt ^ f 1 ! 4' 
q;4 q BR ajftirpct qn?if ^ OTYR qr artl atfqqRt q ^cRRH TR 3TfqqRt qt qR Y^TT I 

(73) y^*'® 1 qrotqq Y^iqq (qpqtqB) 
rj T) Ygg‘q’qrqfRq qftqRq (qgirqqT) 

(2) fi fqtqqqf 4'fqYT qTB^FRf fg qt, tq^'^BTYi Yfqqifl qi t4bi^ 1 q yyt qmt'q wif qt YYt YYB fq 

qtt 3?4^I q Y^FB Tjfea #t I 
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4. ^PupTlth <4>lUluV-¥T ffeRTfei fe yfd+d fafe RTF fe F7F 7FJ 4, fe£ SRI TO-WI RT ^ fee 

wirr tj \ far^q- srj&jf fe snfri fetr Rifefrra rri fe RTrcfe fe, Wf* arra rtT njjr V fe ofefeife fet feat anqram;. 

RF Y 1 ^ ^ fe» feat Rfe 4' 90 fef fe SRftRFT ffefet 37fefe fe fej; ffejRF RR 7TfeR1 i 

5. fefe fet fewr fe STfafeTTf fetr fefernft fet ffejffer.—(i) 37 *.rrt, 3Tffeferrt fe trim fe fepsr urffeRfet fwi 
fefe '4>4-BnRtit' fe feRR fe Pi^^ki RTfRRFTt Heiv^RRl FtTI : 

wg fes RFiRfeRRi fe rr rt rF^ RRRTfe Rtf t tit RfeqiPTfe fe feRfe fe' fet 3 ?«trj ffejRF RiffeRFfe fTrt i 

(2) fawn 4 fe RRfefaFfe ffeRTR, srffefwrfet RTO 29 fe fFRfefe fe fefetR T7TRFT SRI 71}RRffejfef fe dT^TTTR 

fe % fe 77fet rnyfe’41 Ftfet 1 

(3) RTRRI 37fRRFfe RT <*)4 *ikI RF fefe RT| feRT 4' RFcfe fojfRF RT ffeffecTTI RffeRFfe SRI 3M^=«uii yFi u i93 feFT F7R1 

fet fefe sir r^TiR '-i it Tifeni 1 

(4) (i) fferg'dT—RF 37fqwr RT +4417]— 

(Rl) r»i*H fefe «feqfl 77 Ifey'fci Rffe 277 Ph^rF Rcfe felfqci t\ PfeRTF ffeRT fe, RT 
(73) ffe7rfe 3 tt 4 Rffe rt siRfet Rf?F fe felffen tfF ffefet oRffer 77 ffeRTF ffeRi fe, 
"i<+(1 RR RT Pitjr«Kl RF RTF FFI FtRT : 

R72g RfR ffejffet RTfRRFft RF RF 77RTRTF Ft "^ncR fe fe fesi fRRTF fefe ^fe 3?tT fRRTF fe 37=R 
RSTRFT fe RTT^7RtR fRfq fe 37RlF ST^FR fe fet? ffell Rife fe ffe7 37777 3nt7R t fe 3F ffefe ^Tffe fe ?« 
ffefeTR fe TJqfe 7R 152 S TTfefe; 

(ij) yoiw fefefet qr qfefet ^fe fe ^31 fe -TTfet Ve<4l fefefe R7 31 -1 fe 3Tfet felfl-77 

fetfetl fe fewfer I 

6. ferHRH 37tT 3 fe Rfe fefet RiJF fe ffefet RS R7 tfe^RF fef fefeFRt RI Rjfefet fe fedR, fet 

37T7 drid^fefe feqfw? fe «JRI 17 fe FR-qRT (I ) fe 37«fef fe fefefe 77WR SRI 7WI-im 97 RqiRSqTffe fe FIR, FOTl f 

7. fe^T ^77 infer.—fesf? fe ffe^Rrl tfefet ^Tffe fe fe=IT RF 3TRR ^fe fe^ffe fe %R tfeR fiR. 3RHI4 fe ffe'qfe' 077-' 
Tlfe’ fe -j^prr fe ffefet RS R7 qfesr fe ffeR, RF ttfe^ t RT ffefe Rfe fegrT fe RRfe Ftfe : 

RRg fefe fSRR fe M«R!^d fe 377fe RS SF 17 ! Rife fe S?IT fe RF ^RS feR fe tfer fen fe? fet RTF RF FRFR7 Rfe' 

TFW \ 

8. Rfrfean.—( I) n^JF 'fe RS RT fetfe fegRF RF^ 3SffeRFr\ fe fe fe Rftfe^I R7 FFTI fjfe Tfe^f fefefe "-'.'V 
RR7 fe fe 37FfqRI ffefe 3TRffe fe tfe 7 ffefefe ffeRI Rn TlfeRI I 

(2) 7R|F ‘Rl’ ?fe?7 t fe Ifefet RS RT fe=7R RF^ Rlfefet RRI fe fe 37Rfq fe tfe Rftfew RT FTRI ffefe fe^.' 
fefeFfe sri tjf mw "fe 3TFfqRi tferrt 37fefe fe ffe fferiffei ffeRT "qr nfem 1 

(3) (Ri) TRJF fe' fe RI 73?JF 'R’ fe fetfe ffe^RF RF^ Rlfefet RRI fe fe 3TRffe fe tfe Rfife^I RT FTRI ife fe-TRR 

RlfRRFTt SRI 75F RTT7 fe 37Rffe> tfefet 37Rffe fe fq«nf<fl ffeRI "RI TlfeRT; 

(73) TnjF "R" fe tfefe RfeRTTt fe 777^ 11 73” fe ffefe RS RT Rfefe RT Rftfefe fe fefefe W RR7 fe Ife Cfe 
fferi ffe^RF RTfRRFTT SIR feF fen fe 3TRfqR) ffefet 37Rffe fe ffeli fqKiiftfl (feiRl fe TTfeRT I 

(4) Ifefet 37fe7RFfe RI fefeRITt fe RftfeSTI 3TfefeRRfeSRI 3TTTTRIfefe RTRIRftfeSF fe 37Rfq fefefe FT7FF 
RFR T7RKF ffe[fe Rlfqfefl fe 7TR fe SFTTRiqiRfe «7I, 3Tjfe7 77TRI RRI ffeTTR tfefeTF RR 77feRT I 

9. TjfefeHJT—( I ) RFf fefefeft fe RifefeTt fefe fe fefe fe"Jfe Ftfe R?R ffefffel RTtfeRFR fe >JR fe STfqRFTt fe 
RFTfefl fe 37RRI RftfefSTT 77RlfeFRS "5R fe RR fe t I 

( 2) 9TF1 RftfetW 37Rfq fe RRH ffenfe 3RTfe Rftfey7 fe faTFR fe 3TRfq fet t, Rfr fei fe, fF^RF RffqfeTfe fe 
F ffe Rfeffeffe, 3TffeRFTt fe RFfelfe FRF RR RT fe ffe 7 FRgRTT fet t — 

(fe) TTtfe 3Tf^«hi<l fe «t>4qi<l fe RRTf fe 4qHJl^feRR7R>t ♦jR-fl fe 'RRT^Rmsfefe jrirTTRIRi 

FT TTfeRT; 

(73) ffefe RiRfeft fe RfeT fe fe TRJF fe TTiJF "fe” fe TfeF! 1 feTT*JF ,, R’’ F RtJT "tr" fe feRF ^ RF FT7 RR 
RT RcRTRffe RTT ffell feTRfe ffenfe RF RtfeR ^371 *71 I 
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10. ■ ■ -it 5m 4 ft git wfiF.- (l) (ft) Fit? arfVrenr! ft f>4ftf % f 3tfft ttft# ftt firpT srfaFFF ft 

stft! 4ft ^ ;t4t ft ft tftf 4 3tff stiftf Fit %fera v ft4 tjfft f# fira sp# tift ff tftf ft ftt ffftt: 

(T3'; q-TF 4, ararfiq,- 

v, trz atfqaafl t« yz fr-itf Fit ^ tr»; 

( li ;• ?~f<’ArTf; F* FFtFtP # vfr-'Ti^T FT t, 1W *TF T# I 

(7! ) un-f^pw (i) ^ wp? (T^;> # 4n # fff v. #? arfwift ft f s 4fi< I f 4 srofoRi ^ri f 4 srafa 4 fim.?. 

v.<4 eft* 4 tfth fFT«i tf>f 4>. yfensr 4 ff v ^-#-<4 4 f#r ^rat tfti i 
(2; TF-MFF*! ( ?) 4f fir# «TRf 4 Ficf'rTF "# p 4t fa# SlfaFTITt FT FRFTTt faffa fasg f 43 31 jVllwfar 
FTFfifT?! -p ; >1 f_ qi Rfa* f, fiTFFd >Slf 1 T?iTTt Ft Fa 3t»|#!TF 4 fFFT *fa 4 3TFFt TIFT#’ FT rFTF FI fFTT FI FFTFTF FTT -R 

Tfairi aft? fl>’ stTfstf ft wf tw* 4-. ~4a §<&; ^ ar^ntHw* 1 FrpfsnfNt' # f ?3 ft 3*fa ffrt fa 

-w, jRTITi? '311 .;T«F vniFFTd W?,T Ffl VRF \: i 

nwfam, -T« TFTFFR 4 FFPR 4 f#J, ^FRTIFF RTFFlTTFT fiRTt 3FFFFtr FT F 4 Flit 4 fe¥7 f a^OffiT FT #FF 
FF5TT FFTF F*T W f*4ft FT Fltf Fit FRF FFI3TT Tj'FFT FIT! FTT Ff ? fa FFT F RTF’ fFTFT srjFRRTrRFT FRtFlfl Ttft?IF -fi 

ft* ff fft fa tts-tf fttffrt df 3tt^t . -rt' ft Ifft fttt t I 

i i. y iWqfSw i shr ^R^fqftr.—(i > fidT r /rr: ft f4fk 1 Fit 60 f4 ft 3it^ ft FFifF^fi flier 
F(F» i-'-FST, 'OT-ftrfWl (.3) 4 31FtF FJ? fF7TF RTf^eTtFR TrfFfF 1FI FF F? fFFTTfel FT 55 FF FF 3TT^ FTFT FT 
4M 4 FRTrt? F; -IF. F 2RF TtoiT ^ 30 f4 #•' V FVFT^, RTF' F FTI iJ^FT fl, fFFTt 3TfFF?TF FT FFTFTTt FF FT< 

\i“|i'tl i 

FTF FF S«\ % FFlf 3#JFRt FT FTFF’’ i fR RT-fFfFFF 4 3T#T FFlfFfF FFf FTFT FF FFlfR fFTTTt STfFFRt FT T-T. 
Bf iRT F,F FtF FTF 5?tT FRt: Fv4fTTT 4\ ^0’ F TFT FTF Fit %fe?T TJFFT F F Ft F? ?t FT RTR FFR F fFTF FtfFFRT 4' 
F?3 ■& Trpq f*i& FFtFitt Hft FYTt F' W s-g FT #T 4 TTF^RT TFR FIT TW ^ STfFFRt FT FTFFTTt FF fTFT FFT 4 ; 
FTFf FT F?tT Ft fir F?T Fit| FTfFFFTT < Fi4Fl<t 3TFF8J ?TTT HI fin fFIFt 3TTFFT 4 ^TfFtT 61 ell ^ FT FF FTKFT FlftcT TIF 

i?4 TfR.-jj r\ TTF1 FtF 4 iftm 4 IfIftff ^ fFF5 FF fdfiad F' ilRtfitf ^TT affT Fti ^4 ufiTFFF Fit ■grtFT FT TTR 
FTF Fit 3TFl«1 4 FtTTT FHt tFTFTFF F^FT I 

(2) W1 F \i FT Rf^TFF FFcTT T fir 31£F« TTTTI Frftcf -FTTF ^FTFT^FF FSf t Ft FT TTFS 3TfFFRT FI FFfaltf *61 

VF«#R( ^FT #F FfF TRT 3>t| 3TTT7T FltcT Wt fFTFI t I 

(3) 3FFF F^ fejft Yf^ctfip* ■’"finffi FIT FRT FFFT Ft 4t^ 4 FR F 3^ ^4 FfeeT Fmt Fit FT 'piftclfai 

f?M f4 amt ft^ arf^RBTd Fi RFFift fisifiiFF t) 4 st^tttr 4' FFtfiFfF Irft ^tt ttfttt I 

(4,i firrtF Y^ftirfaiF Ffirfir ttff- -(FF ft ftFr arfF^nt ft fiffttI 4 ftfr fh ^rf^rftFR F?r4t aftr arerer an 

FTFFI fiRFFf??T FITFI i 

yreftyn Tf--TTT fiilfiFF 4 ttfrr 4 fRF, ^rfFFrrfT ft fi ff i ii ,— 

(1) FT fFFFTt 3TfqFf%T FT FFtfiTffa Fit FT# FTTfiS FT F-Fprlfil t 4FHIF Fit 3tfilF TTlfP® FT fFTT# FT 
arfFafiini Fit 3F^ ^4 FTTcTI ■!■ ; 

(ii) # fn>41 TTTTtr3 FT # fih41 F>#ST FTF F> TtTR H6<4 fFF 4 fFR FT 3lfilFP5ldl Fit 3TT5 FTFT FTTrTT 4, TFT FTTT 
Fit 3ffiw ft4w Fit 4a 1 Pn^F ttft i 

3TEFTF-3 

^FT, #tddl, FT-Ffir 3flT gPdFftH # 3Tf4#sT 

12, ^FT FIT 3Tf44(<a.—4 ft, FFtftFfil, iFIFt 3TfFFTTft FT FFtFTTt 4 'FFT TFlFT 3TTT 44 TFH FT TFTFI FT 

T# 3TFF 4 TT3FT 3#tT FT# FTFFFTt FITTf^FT T# FI Fti ^TF trf-FFF FT |F firfFTT fafilRui Fit FfTTi I 

13. #WF T.—( 1) FF- finfi l FF (3 ), FF-lFfiTFF (4) 3?tr FF-fFfiTFF (5 ) 4 FFFFT 3^TT YF f4h<FT FFT H l 4PKV T 

4f, # Ft^ 5RT TTFF-FFF FT F# # TTFFt, tFTFt FIT 4 T# fF 4t, 4 f>, 3TfFFnrt FT F.4FlfiFl 4 F#F1 FT5T TP Ifit^ TJFFT 
#53Ft TJ# sftr fiRlt FTT5T # 4tFT 3TF4 # TO F TJ# T#FT l 

(2) # i *id l 44 3FTTT#FT ^•ff^dtfFR 3ftT 3TTTTTF flfit # tRgTTT fFfiffTFF Tt T#fit 3TtT FFTfFFfiT, arf FcHfiF f 
FT FFfFTftFt 4 F?F qfiaifdd Fit FTF# I 
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(3 ) (dT) fefei HdST m dd-WH 4 31Rd fefefet m mfe-llfl fe fewdl HI mTST HI HUP HddHH H dlTHl 
R^fdd fe cflfte IP fe4 ip mw ' T T TT T T TT "4 Wft; 

(13) 1?f^(I HiTST Hi dddHTH H W fen 31Hfa ^ 71 HI 3?ffei Fifed fefeprd HI dfedFf f dmm 
'1UWft*P feWd! ^df Hm57 HI dddnid ^ feRSdl T *fef i' Tdfe Wfl fe mife; 

(n) mfe m m aifsnm -sn-=m srffeiT! m mfenff fei mTsr hi fern m fen fe mmtn 3fei mfe f. 
HHlffed, ^dddl in dddHH H ddfe fe*3dl ^ feHT m 31H*nfld fet I 

(4) 71R31 ■BffT cJdRl 4 i^dddl fed 3?f«imTft in fe^ldfe’ fe WI fe^ddl # f^TET fetldTH, 31Tffep ddfe ffelFl. 
fensfe UnFl, fe fee# fe dd fe. T^F-2/17/79- 3HT3lfe, dlffe 29 3T^J, 1980 fe dfedTd sfefajd farm ddl t dTd HRdlfdd 
3mftfoid #wi fe mm difea mf tm fe fen n i, im Hmn wn mi mi mmnt fm fet nRmfed *td srf^T^rrtr sfe/m dwi' 
dd Tm ^n+iitril'i mfe fatiHi*! W dH^ldil fe c hPi t d 5i J n: 

fe* Tldfe dd fe. 11-3/90 3TF3infe, dRfel ’2 mndfe 190! d doddd di ddrffeirTH fefe mTdT in ddddR r» 
anfsw 'Hf in irrtt^ r rft g f f fe twi fewdt mm m«i w ;: ; * n nidi 

(5) fmfe fen m fen mff stfamiftdf in mfedifen fe nw fe*3d? ferfe mrar m dd-nm n mfe wh $ wn 
Idfe OTdfel Ife fe fedd -HT2T TTTrnr q ?Rft: 

qxg i^ ijt 4i^'TjT7t ^ dn sTTdTdfi Tnsnun in sircfycT wi ^ 33?rfn n# fo; t, wnr 3n^fen 

aq'o#^' ^ n«n tjTTO ^Mdi RifiH "?nft mfra nn ir wn f^m t rm spirfMt ^ft ffp araf ^ ^nfFnr: n Rm 3mfH 
W1 ^ %n diRnn 3T=Pt ^n fit'll Ftnt I 

14. y^-dfd.—HFT yi~ifnqi ^ m ^fl jTT^nt 3?R ditt 3lfK[dTTft in '+>4’=)f ) J Rh41 iR in dilS’t. F m'mIci dTl 

3rfV°hK ^ [«(y'-l ^ ^Fn if <11^1 dsl diRlI: 

nfg nf in <p4-dTRdl' ^fNn srfaRm «irt 29 ^ fn4*nni 4' ?na unm; nrr Rrwf i»: 

343 ^ 1 ^ 4 nrnf 1 

15. UdM I cIffd .—'5^ 3#FPTfr in FFNTTf jft ftfFTt FTf¥T in ddHMH F FHIHNH F4 fpgFd t fsRT I^Fft 4J6RT 
ip i*tr wiR iwr t fdFff 4 t nmn yrdiddH Fn ^rnt fftt 1 

rqann-4 

3^114H 3ftr anfRp 

16. f^rt 3TftrgnRT 3ffr ^hnfr nmr dpi F<jwtt.— un^n 3tfVranft in nFfmfr ’pfe#^ 34fudnff nr in4xim 

#n 3 ^f tn4 -% inwinn m ^tnr. n«n %ron n sfR nsnn nn tnr -+knr nf ^1 d^rm ^n m 

■snfndiff ^ ?fi 4TFn-nmii nr t4 Ft^t f^tr ^nf fardfl 3#4F.if7ni annwn -qr Ftwt a^rfn m drWFn ^nra t 1 

17 . arf^Tff -^^fsi.-yrn^ srFwift fn^n ^ttt sfn ^rf^'FFnr 

wqnn nn n-j'/i-ddi fh y/df^nr nirn itf unn nR 4' Md?«ra> Ff Fn/rsp snrnd ^ nfrni m nrai, ^wi^ii jtr 
dq'KFR n«n -yifFi ^1 RfqmTin, FfsPni fttpi, <wid-iT sfn nn twr 3rk ■^fnn ffpt 3tf n? fwi im 

l$mF. ^ 7f#4cT ii, 1 1 

18 . fg fdqn sffr 3TR?ff ^t w '^Fn w diR^—'5f?^ srfagjrct in 4)4 -=ik 1 ^ fsrfwn nn wi ^rn nn 

/iRf?dd nRm 3ftr in onfaddf ^ sra ^m-nnn n4 ^ ^nit sn^if sfR fnn^ff fh w, 313 mm 3fk 3 tkt dRm 

ml l^n; mnf Rnd.1 srRr+iRdi, sr^ft^n in R4nn ^ siFtn drum ^m t 1 

19. MIMHliJdl mTTT nsRt cirtqin.—310^ 3lfqFnfr m gFfaRt ^4 ^ FTFcdt 3TF 4'4‘^fi' mf FRd FTST 

nMiimT ^dic nim n^n nlydiq y^fa mt f=h41 mprnnft ni yrd^r m 3T3 htsj mn h in nt ^noi m (Vi«i nr%vi ni m m 

mi nFf mim nm fm ni? -nRnn m sHNifirm nriimmi ?ri mftn fen snfei ^ 313 mm i n ?i m fern 

siffenift srfe mifef ^ ffefen nf fefen nm 4f fen mfe im 313^1 n fen ¥t 3 fe 313 ^ 2 i' nfeife^ wn mm 

fem 1 

20 . ife fe fferf fe ylferr mfet gfr mrwniT —nfem 3iffenrit m Ife i' fernfei 3 tr f-n^i^dm Hmt fern 

n«n tm ^ feff fe 'itfen mmi mn siftimnn mmnr fem 3 ?r mrmR m afemifim, tm m mfefe' am rnnqtmnfe H mm 
H^nmR 3 ?r 6qg?F 4' stiwiddi dm fern 1 

21 . im, tffeit gru tfe fer arfmmra. -( 1 ) fe^ arRmfet m nfemrif, myn mf’mnfr m fe fep ^ Frt ffen 

nr fefe spt anmffeF wm ^ wi m w'm m 3imn imn mn 3m nm m m mnd: m fern mmiwife • 
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(2) rh^ srfaRnft rt RrrNrct, wi Tnfferanfr ^ ^ Rt fRRi rt ft# RTf#' ^ tp^ir’IRR f^fFR ri Iwi, 

tfSRT ■5HU«E RT RTtf 3RT jA^lf-TR RftRR R RT f^rfT <RTR R FTfRRTR RT ^ RR IATsH RT RT 3TRR RTF R RT fRTTTT 

TIHTRTTRR RT faTft RF-rfRRT RT. RTf^ FTITfafaF RT RT^ 3FR REIT'clR, RTRRRR RT TfRRT R> FTTRlt RRtR tfaRR R' FT# RToR R 
3TTRt t 3T9R 'TFT T? RT -RRTR RT RTT3 3FR RTF 3 y=hlfVTc1 RFf RTTITpil I 

(3) rt^ 3rfwfl rt RnfRirt ftrrfr vitrrtr writ rtt srr rt sftfeRt rt wi R+ir^i rft rtrt rt wt 

RTfRRlft Rt ijcj 3Fpfa ^ fRRT %et TTITO^ TITOt RT y+liflH TFT RTIRT RT TFT RWTT I 

(4) RT^ RlfaRTTf RT RUpRITt, TTfTR RlfaRTTT R ^ R3|Tt RT fRRT, R^ TJTTTRT RT RT^ TIRTR xjfeR TRRRt fRTTRT RF 
#3RT f RT RFf, RRTfRTR RltRT RT WfT : 

#g Rft #tt frtrr rt ^tErrir rt rrtftr # Tjftn : *nfFf?RRi, r^rtrrrt, ^iPtr, RtfrftTRr, RfiRjfaRi, Ttferr rt 
R1H|Pr+ R^FT RT t s& fair TT^ff R?t 3TT^TT RFf FFTT I 

22. 3Tftlctil-ft 'SIT chHtllA Pitil'jH Ri RTFS SR RTTRTT SR RTfTRlfTRT RTTRTT RT }~it|*i XT XTTR 1^1 All.—<*■'($' 

3TfRR#t RT ^4^0 fTTRt RTFR fRTRTRTRTR, fRRMR RT RTRfclR R# RF ^dpRRi FT FT 5#f^ Rf^R RTfRRTTT Rif STJRft Sp fRRT, 
ERtRTI, RTRRT SR TRR TFT Til'll : 

rrj Rft rtf 3ifR t> i<1 sr RTxNrrft #ft r> Pm rttt? Rrmf3fR> rt sjrf y^Rr rt fW>wl iRfFlTRTT tichthtt, ^fTrr rt 

RTF^fr #iTTT, Rite RT STFRfRRT R^fT RR RTf^ RTF? RRTRTRT f^RTR RRTR <T.cf^R R' RRf ^IRRF TFT FtRI f ^ 31 *tTt 
RRRT 

RE} RF 3TU fRT RF RTt RiFf Ri^ Tk| RTtRI Rl FR RTTR TFT RTRI Rfe TTSTR RTfRRRTt SHI RTR RRT RR fTT?T fFRT 

FT* I 

FT«1*TUI.-FR fRfTRR ^ RRtar ^ ft^,— 

( I ) TRRRT STfRRRTl RT RRfRTTl RfR FFT^ RftRTT RR RT^ TTRER ferft RRTRR SR RTTRTT R! rTrI 3TfRRRR RT RFTTFR 
3TfRR7RT T^r' ^T RT RRR 3 TFTT 3R ^ RRT R^ ^RT; 

(2 ) RTRT STfRRTFT RT RvRtRTT SlfRRiTR RT FTTRT RfTRTI ^ fRTFT TTRTR R' FRTfRTRTRtT SR FRR> RRR^jq^ rttrr 
RT RRsfr R RT? 3TfRR?TTt RT RR^RkI RRTRTT RRTT t FR iR^RR RTT RT RR?T RTTRT; 

(3) RTt^ 3TfRRT^ RT RF^RTfl ^RT RTl ^ 3TRA RRTR RTMt' ^ It^, ^ ftlRTR %rT RRT RT iRT# 3FSJ 

RiRTT, R|T RTTTl RfRfTRR, 1956 ( 1956 RT T ) RT TRRRR R^cT 3RR Mr ^ R#T TfWl^T F^ RTl 3TR%n 
^ RT RiT^ qiP u i[Tqeh RsfnsfT Ri Pciy, IPfiwI RFRTTft RtRTFFl RT TfRF^tRiRT, yHfn RT RR f IT R RFT TFt HTT: 
RT^RT^ RfRRRlt RT RRpRlft RF^lfT RfRTFTt Rrf«#TRR, 1912 ( 1912 RT 2) RT TrRRR RRR fRfRt 3FR Wr R 
3TRR TfRFfl^r 1 %rT RFRiTfl RTRTFTT RTRFRiTTlRTRIfTT TfRTFlRiTR RTfRfTRR, IS60 ( I860 ?FT 21 ) RTTRRTR 
TTfR RT^ TTRRTTTR Mr ^ RRtr ^i^fRRT, ^iPhR RT ^ RTRTFtT ^ TfwTRRR. TfRRT RT RRRT R 

'm T f H TT^TT; 

(4) RTF RfRRRTt RT R^RHJ fRTRt RTtRT fTRTR RT fRvTfT STT|^T SRfRT ^ R^TR RrfRRTR RTT R^ll Rl fRTT FTW FTR 
{RTF. RTT P+.'Hl RTF} Ri f^R R^ tOr FRlRTR TFt RTTRI I 

23. RTtf 3T^IRTfr W RTt^ETTfl' fRRT RTRrrfR ^ ^SEf R BT^qfTSIR RF? FtRT RT RRfwfR R fRRTR R# R^RT.- 

( I ) RT^ RfRRTTTl RT RR^RTR TTW RTfRRTRl RT( ST^rIr RTRI fRT^ fRRT 3TTR RTrfcR R aT^fTReT RFt' FTRT, R Ft RfRIlt RT ^RTRI 
R?t F7TT R ^RT RTl TRtRTrf %Rt PRPtic^l ^TRRTRT ^ fRTRt dPm PRferElq RRFRRR RR Irrt 3TjqfelR RFt FTRT I 

(2) RTF 3TfRRTTT RT RTRRKt, TRt ^^T ^ tRRT RT RTT} ^ RfRRT RRPT RT RgrftRR TFRI t RR^ 3T^Rft*TfR RT 
RfRRT TRTT Rit STRfR ^ fAR iRTXfr RTF 3TtT RA RTt RTRT RRR RTT FRTRTT RFT fW 3^ RF RR R^ I FHH I rM°h RRTRt' RT FTRT FTRT 
RT WT RTTRRTTt 3TfRRfRR RTT RRRT: 

RT| TT5FT Rf?4RTTTt RfF RRRTT RF RRTRTR FT RRTI t f% arfRRTTTt RT Ri4r|( 1 RJTfTRR RR TFRT RT RfRRT T^RT TTRT 
RftftRfiTRi' ^ RSTtR RT TRI RT# fRRFR t?jfT Rt RTF 3T^FftRf?T RT STfRRT T5RTR RTt RTF ^TT t#RT RRT fRFFT #TI # 
AT^HlrRfR RT 3lfRRT FRTR RTt TRtRTs} Wiidl ski fRfRRfRR RTT T#RT I 

24. FFttr Tt 3E|RfTT!IR.—RTH 3lfwft sftr R#RTTt ^ RPR fRRT f#l 3TRR yisRHR ^ TRTRT 3T^rfTRR RFT 

T#RI, 

(1 ) RR^ Tll<sli STfRRTrft/FTTTST RT RRTTt RTfRRTTTT RTT FRTT Ff, STRpR RRRRT sp HfiiyRRRT; 

(2) 3ER RRTT ?TTTRI 3TfRRTfr#RT RT RRTft 3lfRRTft I 
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25. 34?TT aftl fem fat Wl*U TOlfe TOT ufrl^>M.—(1) fe$ 3lfa+lfl TO mfeTOl sm fafel fe ffefet W’T fe 
TOTOT m Wf5K m arj^TTcT mfe TO TOrfe faffed TO fad felt 3R1 TOffel fe fe felt feTO* in infe 3lfefe*l felt 
fefet HI mfefet fe 7WT RdfaK fef fem I 

(2) fet£ arffemife in 4.4-dul - 

(4?) <fel fet fe ill fefe ill TtfllT mife, ITT 

(fe mtf fern TOitft*ift, felt ci*j m m fe min-ffen in feistm fe mroid: in 3Tronsm: fen toT' mfen i 
nnfemroT —fh farfe fe fern fe ffe fen to fet mfe fern fe fen fefeu fefefaro, 1961 (1961 to 28) fe' TOjfe i d fe i 

26. fef feeifetinfefefeftllW^I^.TtiR.fe^infeft^n^R 
mt to$j fat ifemfe fet mini : 

mg w fafaro fe' mt mt^ tot ffefet arffemife in mfemfe mt amfe fafe faffe fet fefr ft% t 4' faramt to ?tot mi nfem 
fe f-’g'wmfem fa fa tot nrm fe irffed mife wnt fet ■Hnfe jiiu'II i 

nrofemiuT fh fa from fe ufefaR fe fail, ffefet feiro fe '{■<ii<ti, fen in fadfer in fmfet mt mg fe mi -to mu mm in 
famn mm mt nfemfe nn?n mrnn i 

27. tor ^fe nr imr ferfe m fardfe i nr ifefam.— 

(!) mife fefemrfe m mferot 3ifet fefa' i d tori fef,-~ 

(j) amfe fairo fe feft to mt in fmfet femr in front ht^toi in fen 3ifefaim fefemfe in mferot 
m mtfe ciffan, fefen to fen, to?, feint m femn mfe to fanffen fet" m n ft fet fei fe femiTOTi 
mife fe, front fetn msmn fe 3itffa 3nm fe 3R*n ngg ing in 3nfa nfrro fe fmfet ngmi fe 
inn fefe m inn fafe mt 3npnrT nfef vfer; 

(ii) ffei fnfe tnfn ^ ffem i^mi, fen m feTijfn nn '3m in fas^^i ffe 1 ^ fe mm fe ^ in 

■Jlfe ijof ijmi fe iJTT «h<*1l; 

(iii) fan! fes n nm fe ^ ffe nrn nmicT rnmi; 

(iv) fei 4) fa•41 feum fe annfr fert ^nnn ^ nn inR fe m fsrferii-ira, •s-k'^kI >nm nr fe^ amn 

fern3^fe^fem«ifefemmrofRmmi; fe 

(v) fa 41 mm mjfafl fe fetn mmimfe fe fefem amm n nrrit fe in n^R ruffe fa fe ^ amfer 
m ffem fen nn^nfe fe feft wnmnf m fe mm mmr : 

feg mrf aiffefet m mfeit feft mfe: m mfem ffe fe, fen to m fef irnn mi faffe 
mifet w*i 4 nfen m fetrnir m< mfen m nrnRimjfe fefe mmfet 4 u*ni i^mt mmfe mi nmm m 
anfe feft w. feft fe mff 3ifei i nfen ; 

feg to afe fe fef mfefet m mfefi fet nfe num nfenfit fain mi wn i 4 min wn mi 
nfen m fern n^mfe "gririr ifenfet femi iron t ^ ami unmi fe nn; mn m ifa'q nt fetfetr 
f; nm»n i 

(2) fe aififer m mfeit fecti anTOfem wmm 4 mfe m fe mfe feft mfet it fei mim t 

(3) fe atfsrfet m mfeft fe ^uinur t n^ni snfemfe fe fefatfam 30 fe 31 ffenm fe aifet fen fe 
Funfem femfe fen fe ffeife 4f to nfefe mfe fe anmt tfeife fe g«ni fe ffe mrfe mn ttot ferr to fe 1 1 
iwIcM ui —fh to- fa fa to fe fefen fe ffei fefe 3Tfamrit m mfefet fe mm fe fen uron TOirnt : 

(i) fe TOimi fenm fet ijfe fefe t infet toif nut fe ffe HR4H fern fe feim t anmi fet; 

(ii) fe to fefe fen tfe fefe fefejmr wife fen arfe fefenra fefe fefe amtfenf ^TOfe fe to 4' 
ifet aife mfef mi fewm mfe fe ammfe t, to fe fe fe arfei fe fefe mn fe nfen 
fen 1 

( 4 ) fet^ feimife m mfefe fe to Ifero fe aifetn ffewn ffeifet fen t m fe faffe farofet fe fe araron iTOt t 
m fafet fenfei mro fa fefe mfe ‘fet fe iromr mm fe anmfe i m fefet Iferfein rniTOTO fe feisin fe ffet anfen fem 
i TOifefe fa ffei mfe fen 1 
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28. ppp pt tptpt 3trr (l) ptFr amt T wt pt sprit anfepff 3?R Ffepi 

'FT IdHTcifiSIrl PP P1PP H u l ^cT TT^T fqqe>41 ^<|| - - 

!>;) FT 7p 3F-T. R|R F p| TFF Pj*sr fttf, FFP FT PTR F TPT6R FPfp pt FprR ftlWd PI FFpt TPTfqcPTPrp PI 
TRPT •?" Pftp PI P22 PT PI PP“ f; 

(\t) t-t-t sp ‘ rpipp x ppf r -; ■•'■• i-TftTTi i m srfjpi pi tjfp W- <nifta ppt, fe#Pt pr ppis Ipr# stttp 

PPT PRT vfr ?.; 


(P) "3FFT TP f=RTFrl F PI FRR FP F FTTfRePlFtp PI 3lf$Tel PI ‘TOT TP Flftel 3RP PPTP FFfP: 3^T 


(P) TPT ski FPPP FifTJT PI 3PP FlfPr? : 

tt fept pfqpFft pf? ppi? p pi ?q fafpnf # ■’•pfa pi riftr pit 3 Nf pit ppt p ptrp p rt ? sp f¥¥rpf p 
prp pit ciRpg p citp pip T qhR fp?«ui ppi \ 


•■ 2 ) ’I 'VTp: pfpqqp yr4-+. P 1 } P< 31 RRt PTT T- J - P? 


30 ypt P p?^ 'irpT pit #ii>t pit twr TH i 


i 3 : pin? pfpppn iw pifp-FiP pir tjp ttpf; r f T-n ;! ftp pfpt p.p, fqp;p, '3 ppr pt 3pi*n pi t spr pip p pi 

3TPP pftpp. pi fpRIt FlfPel F<RP T PIP F pfti PTFR PPiP PP 3rf*R1 PI aFPTi fppZFT PTT PPPI ; 

PFj .pfapTRt TP TP F&Rt PrfqpTTF Pit TJP iiJPfp #P FRlt,— 

( Pij SifpPPP T PIP pptp oiMtfK FaH PIP iPIFT PPiPP Pi PIP PPI Pit^ PFPfTR fpIPT PTP1 f.; PI 
{'Ip j P"P «1 tpPI fppfpp PT isPllP'T’-P *PPS|i) SIP PP! 'IPPPTR 1PTPI PTPI it I 

(4 ; Tj^j-rf .-jjft-ttift , flT# WlfHrPKftP PI PPF ?RI 3PTP PIP P PI 3PR PfpPR # tPPP Plt'PP PP’P Ft PIP P Plftp 
^IPP PPfp P FpfPF Pr=PF P ^P^Vi : pit fPTtP, pft P,Pt -n-IKi =f.| '^PP 25,000 P. P PIPF g eft FftTP PTfiPPTtt Pit PPP : 

TH; • r T t T TP^fy ^T> ! T T ToK 

( PT i pfp+lfi PT PIP, PTPPTTP FP P pp'p F3P PEP fpTpt ^pf^cT P' FTP fFPT PTPI t; PT 

(PI» fFPt ^ppfpp PT pfpfipp liPPTni ^ PT»-PP P 3FPFT fpTPT FTP! t, eft FPP PTfppTPt pf] <]P p^ft pfpiJTP 


(? ,i TPrpi pp T ; Tifppp p Iptpt ptp p; xrr<r ^ pt. ppp piptprpt, ptpt^p pt fppp 3tTPp ptp -ppi »p tptp pt, 

!•»: '-it pf'XPPt V| prpprfi p -?p ipp^T p ppifpfpf^ PTPfp PT prar, TTTFE SRI PI 3PFTT 3PT R Plfpl PT pfpi'el PI PPP PRPR 
•: fppf 31lf'51P pprp p; -iP pfi RPI wi PT TFTPT pPfp P" fprgp sflT TJT fpPTP, PI PP PTP7T P fpfpj^PT TPP PIR, pit 3TPKP 
-ft ttfp 3TR Pfp PP SIP PPt 3tPyi Pit "FRIT t eft P^I fpPTP P PR PIPP PT Ttiel '«t pfipppp 'OF! RPP ‘SRI prfl ppfp Pf^Iel 

29. fppr^ PPPt fpP»JP. 

; | } •; j) PTii 4Tf J 4PTTP inprp %P, p, TPPPTT pfp PT PePt ‘jfrfpe! f, f^W PT fppt? Pit pfpFT 


(•• ' P>T2 iTRiPTR" P ! FTTPR T , PPP PIP !' oFTPi PePT PT PtfPei 
PT RTpTiT pit TT'fpFI P^f PR’TT : 


fTR tpTPt Pl-lfpP P fpPT? P?! Pii'll 


■p^ pyp prfiTPR/. P?T '{ppn PfT PPT’F: j\ PTeTI ^ iP, 

<W. ) TRP TPPT?: PR ptp-FRt PT pnfpld aiH 1PPT5 PT 3RP PUTPTR PTI RTRI PPP ftfftj PT Ppt'P 3T^RT $ } 3fR 
I EJ ) IIP! PiH PT tpP 3I-P 3TTPR ?T PT Pr- PP Pii ^p,Ki PT p] H Pitt F,i ta'-s e 1 j PI 03 (ill P P Pifpfpt^RT TPRli OP 
I- Tc. PTI PT7R PT IpPliT Pit PTPPI PRp PFPI ' 


(3 ) p.VJ OP PfPFIRt PT PTPPTP, fPPP PRefiPPTct «jN« P iPP fpRP ^pfpei P fPPliT fpTPT t PI TPPI? Fv.R 
;RP PP7 pi in rl?p pit pppl PPT I 


30. FTP PT PTPrrfppT 3PTtP PT 3PPTT PT fpTPT pfypTRt PT PTPPITf pit pHi-MRl.—( i ) TPTRi RR .pf’TPTR! 

npnt -qi':, ‘;rr PePPP TRjP %pt fpfP pit pfvFPT PT :-q PTH P fpp - . PI 1p~? aSrPlfFP* 3TRPT ^ PTPR PT f«T:?M{ 

■TJ7J7 f-r,pi 4011 i. p*p W PlfpPTRt SRI ^*n fpppr ffPT PPT ffr eTT, PPlIPPfp, TBPH f^RPPRt 3m/PT PRR pi? pifa* 
•••-'! TT •'•i; •ifp • V-H •• •'! "••:!■ I •F , ' r ' .. V’.--! ', •;i :'i’ ; ':)P«ftPPP5n'PTP=ynf : 


it^< PtUH fn T5 P’lS P't '. IPTPT 


" T.-J 


* r ■: -iW 
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(2) RR-fftfdRR (i) ftarto toft arfatot rt tototo ton rrt tof rrtrRR ft toraffttoftRtoftRft 

W^RtR tol ft hihH to qfttofirafft 3T5HTT affT ?R fftRTRR to 'jfe ft (TJl'tH fftRT jihj'II fft 9, ft! 3TRfR ftt <i°H! ftt 

aTRfft ft ^R ft' ftt JlK!. RT (Jddl ftt 3TRfR ft ft’ ; 

rrj to tor to to ftm to argto tot Rft to atotot rt Rifttot to ,— 

(i) ft?ft toR ft ^TR -§to ft TPftSTT RTTTJ f; to 

(ii) to snrrftf ■ft ftftpn rr to mi t rt rstr tonm srci to fftN ft to^n to rt Rto torn to 3 trtcr 

Rift ftt R7TT ft R? 7T«ftT RTfatot RTT RF toRH RR ftcTT t fft 7ft to SPjfftT OTRT’n RTI ftftt to RTRT RRT ft 
ftoft Tq fjUHH^fe l 3RRTT fto ton RRT ,«n I 

(3) (to fttf 3Tfatoft RT RftRrft RR M^T^Prl RI Ptoto 39 ft" flfto fftftt 3RR toftT RTT RTRt fttRT Rfft to ftR ft 

to; ^kWim ton rtri ft rt ftt 3 Trrr ri ufttrt mm ft fftim tt^tr RTfRRnft to rr ft ri ft 

toTRT 3 TRh<ii to 4 Id d ft RT ftft ft Itoft RTM«fcM ft ftftfto ft RT «lft ft 3lfftR>Tft RT Rifttot £RT a*to 
to<>Hl ft fdcfFd 'ft TTRR ft ft, ftT tod TTT3R yifft«t>Kl to 7TR Pnrx)i<4*t> ftftft aftr arfftRITf RT Rlfttot RT 
RTTR^RjT toft; 

(tr) tot rt arm vi/ffti cswft ^k, ic ow to ft rt fftiG'to 3?d^ 3nft ^ only ft stojftto to nftfti 

afft ftft atom -qr ffttoq 39 toto ^ 1 

(4) to toft arftorft rt toto to -OT-fftfwq (3) ^ angm^i ft q^sjd ton w ft toq 3^7 ^nwi sri 
toftto toftfe to 3rqr?n wi to ^rmi ft 3?R 3toPRt ftr toto to torg^n ^Rtoi^rarfttotototoftgTft ^r 
tor^ton i 

(5) to toft totorft rt to ft arytofit ^ fto ft -rt ^ ^rtor argntoftr m ^ %r 

rt sntoto anftq ft stt^tr tr to ftoRR fto to ft nwR9 toft Iftfft ft ft to ftos fto to ft 4 >i<ui 
toffttoR23 ft 3toR to^Rfftto fttoto ft fto to totorft ri to'Rift to, Rtoftto, ft fan wft 

to argtosnr <.tsni rt ^h«h f^ftm ft ft Rfttofftft ft aftfa ft ar^TRi ft aWd aqgqfwn rhi i 

31. Tratofft ft rtr ftfft sflr fhftwiM K?ft ft fto; vffftw.—ftff afttoft rt Rifttot mftfn ri fftftf xtofto 
RRto ft RTR Rft ftRT RT ^RTRf fftFIR, RRTRtoto, faff? RT 1ft?TT ftft RT fftftt 31^ TSqrdlR tofTTR ft tisw ft Rnq ft 
ftoRR to ciS'ii I 

32 . totoR tomf, efa t tnf arrf? ft to&tftor ift ft to> Rfftto—( 1 ) to^ arfRtot to totofto to^ 
afttoRR, 1947 ft aftotorr RRtor to % — 

(R7) ft^Tft ftft Rto^torft'ft, to arftoRRft 3TRltoR^ft^R t.fftftf ^TRBTRftRRn Rrftft^RR^TRftft ft 

toftR RR -RSRR RT R^RRf to RftlT RT to RRT ton 3Ttof RRRRT RtR^T R^T ft RT 3RT(R« ^R ft WRT5 

to ton rt to rrt ton i 

(ig) artot ft^r tof rt tor ft fftftt ato fttfto ftt tor toft ft ftftto fftftt RTto ft ftnft ft, fftftf rrtr to 
RTnra RR 3TTRR Rft ftRT RT-3qiRRfftftf to RftRTRT-TOftftRR ft fftftf firRto’, 3igfto 

rt tome Rton ft rtr to #n l 

(2) fefti ftft totof ft ftftR ft, to ftft to RT RR RT Rn ftdg ft ftTft t to RTft+IT RR to RI RR to t, R7 fftfWT 

to rtt wr rrt ton ^tr rrt ^rn Rfttot ftft terrt to rt rr rt Rtoto? fttoi # i 

(3) to^ totof fftftf ftft ftnR mr ttrtr to ton rt rrt ton ftorrft tom rt fibRTVWN rttr to r^ctt tor 

aiTtoRi, tpr to gran, fto# Rto ft rtr fttojft ftftto, toft crr^t, to toft, wt toto* ft ft tor^f 1 1 

33. w^r ftn.—(1) to£ tototo rt Rsftftft, r'^tr tototo ft ■gft aigtotor ft ffttoft, fftftf toto, toto rt 
totorto sm fttoton fftftf rtr ft ftto ft rtsr to ton i 

(2; to to^ 37gto? ^R-ftotoR ( 1 ) ft artor fto nto i to to# tototo rt +ftto) fttn RiaR to rrr rtrt 
rtrtr rt m rtrttt 3trrt ft?r to ftftr rt tftftr to^r? to antoNm to torn i 

34. 3ftftRfto RT RRNjTTt ft THRTR ft RiTftsKR.—(1) ftf$ srffttot RT toto, TO Rfftoft to ^ ft^ft ft ;• 

fftRTR, to^ RIRTft RI toftto RRT to Rto RT ftt^ TfV l ft to TftfttT to tom 3TRRT 3TRft THRH ft RT fftftf 3FR arffttof 

rt RrftRTft ft rtrft ft arrfttoicT fftftt rrt ri trrtr ft rnn to ton: 

tog RR-lRfwr to tof rtr ftofftfto to ttt^ to tot— 


^ 7CGi / /£ >" £- 
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(0 fwfe afawtfe Tf wfefet fe aWFT fe' W ffeat 3pq affewrfe WT wfefet fet fefefejfq qi Wrfean fe a^ai WT 
qi ffeat fefe fefel fe ffe ffefe ^iwfefe'twfetfewfetlffet, arfeffe ^TR^cT W? fe W?fe 'iflT afe-Hlfah 
awfa wt wti> ffetf atwa a wit?; fefe 

(ii) afaWlfeqi W wfewfafe fe W? SRT aw'lfad aiHPI 3flT afet arWTT fet afewffe i 
(2) (w) wt3 3Tffewrfe w wfewfe ffeat affewife qi cferiii) m qr fe wq?j wq fe wt aqaia wq fe Km qi awq 
• gwwi qfe ffeat ffew$ arwn aaro? fe faq -few ^ fe %q waffe qi «n^i q?f wan; 

(wi fer^ afawift qi wawit, feat *i~wrc ww few afafeTit qi waait fe arwtT fe fan, few a'-awn 
w f=na its 4? afawife w wawit fe awa fe fan. wt an?w qfe few i 

35 . aqraar <hi.il,-—wit afawift qi wfewa, few fe aawt few fe feqfwt ffeqqt wt wan aafet fgw fer Wefe fe| 
fwat qffes wfawat w wt? qfeffe qT aw ana qwa fef ■saamfet qi qaafe wt awa fef wtw i 

36. fefem.—fel afawife qi wfearfe, aaa wfawra wt fe^fe fe ffewq, feat awa fe feat fe?q fe a=jarw 
q'qfefe qi TTirfet fe wt? fqfa qqrfe qi aw 'few fe few awa fe' qi aaj wn a afaww feffeTRwafe few ai afe a-itwu 
•wt' few qi 3PW1 aafe qqq fe w art few \ 

37 . araw araffefe wt aafeta—wt? afawrfe qi wfearfe,— 

(w) faa fen a warn w qq m a aww fe, afeffef qi 3aq wafeTf a feffe waaq w?a feat 
fgfq wt fear awn few; 

(w) ar^saa w fen feat arrFfef, ferffei' qr -aw amPjq'f qt qwg a fet few fe ia qw 

wt Twqw s aiafet at afew fe feat at aaq qaw fefe ar fewqq a fe fet, atfefe qi aiafetf ?rt 
feat qwTt a ww’qa q fe; 

(a) Taat aiferffe aan w ffefr aww fei, aftaffet, aw araffet w qafer ^ few few; 

(a) awwwqtt fefe ffert arfeffe wr w qqfewa?t‘ fen i 
afefenw— ia fetaaa w fetfef w fes? "wfe'fe ts-tw ” 3 fe? fen aaw qi qffe afafe i a^i' awa fe, fet 
few w -?aa aww few wr wdt t w fe ajafa fe wfe 11 

3c. Tin qafeq.- -fef fewfe* g-awa arfeaw a wr? fen qfe fe few fe ffeat afe fe fe fefe fet fetfe 

•• J‘~.: fe l 

aafew<qT--.?a ffe^iaa fe afenf fe %a “fe afetsa’’ fe fefe aa a ai 3rwaa aw a tfefeffe 
i,-;fefen fefwf aa fe wt^w 'wr^wr at i — 

<-*: •. vrafr-a afe fe W; 

(r?; <h ~m fet ara w srjaa- 
{•)/ fe life aiwrffeif; 

; a) fet? aferw arffei fqmw; ai 

(fe fefetq fettfe, 4few qi feafew fe wr 3 qqrw i 

39 . fefetai.—?a awrq fe ’feife ^ffear' ar feqva aara fet tfer fell fei ferfet wt wafet fet ?q ffeqar 
wt an wan f w at few, awaw w ffeq.qw fefe wan t qi fet fe qrw wan t fet few fe fet fe ffe few t w 
aafe agfet’ fe ffefe fe t w fet si^aiaq fe wan t waw wwaa fe tfeat aw war wi fefe t, fefetfe fe a ffeat ttw 
qr dfeir afefef wr fet few, afe :— 

l. afafet: 

(w) fefe aifarqf: 

(i) qffefewan; 

(ii) afet qwa fe law ferfe^; tfewfar wan qi aww; 

(iii) fefeffT feWW; 

(iv) few qr afea fe wa wt ^ ffeat afe qfeq feq qi aaw aw wi wanffew qr fea aw 
Twfef fe qfet fe qafe fe few i; 


(v) afet awa fe ffen fe fe fe aafaw wt aqfq fe ffer feaan fe ffeam awa nw aww ; 



[RTR III— 33 "F 4] 


RIRI rtt TTRRR : strirttr 


(T3) y<2K TiifRi’Hi : 

(i) fafaRR 39 ^-arc-faf-m ( I) (RT) (v)^ -*'.: 

R( firTR TTRR Ra-imm R FR RTT R 3?lT pi^il TiPsTI Pimck yjhH FR> RTRT fRT RRT RfRRIlft 1! "' 

Rtf 3Wfa R3 <(Uh eiflR ^feqj d'-uFiirt RtRiT RT -tel 33*17 RRT iRll 3TRfR R>t TTRJTRT RT 'TTR: t* ’ " : --R 
RFR RTt RTRf ZjfeR? RTf 4«#m RTT^ RTT RRTR FTRT RI RFf FTRT; 

(ii) pRRFTTTF RT RR R RTRt; 

(iii) 33fRRT4RRlfFffR; 

(iv) RrT R FFTRT RTRT jft RTRt P'i4)'jR Rn %R rWcii RFf FTRf; 

(v) RF<^Pa rtt rirftf: rfP Phr'i-ih Rtfcroft^n ftrT i 

RRT<ffRTnTT -fR M=fW ^ RRtRRT RT %q, rHHfMfyd RTF TTlfTR RTf RTtfc 4' RFf RTRRt, RRpI :— 

(i) fRTT# srfmrtf 3ft, TJR RR RTf Pr-jfRR ^ fRRRFJRTT, Rf RTRt W fRTRT t, fRRTRTR RTTSRR RT RTf§R FrfH RiTR 

R RTTRlt 3TRWRT RTTRR FTtRff RRT RT 33pRRT RdH^fc Rif RRIRT; 

(ii) R^FlfiR RTT RTTR RTl 3FJR7JRRRT^ 3RRIT RT %Rf 3TfRRTTTt RT TTRR RaRMI-T R'FTTRf RStfFTfiR RT adacjfaRl' R^ 
ftRTRl; 

(iii) mf) 33fq^Rt RR 3R RRRcR RF RF ^ %t( RIRFR RTTfcRRII R RR1 RT RFTfa R RTTRT, pRR, RF fRRTT 

R7TR ^7J RTF FI tHR> , n IRkJ 3<HR> fctR FTTRf Hi RTf RT pFRTT RTTR Rt RTRT?I RF 3 hM,=K 1 RTRT RIFT t; 

(iv) RpRfo Ri f?TR RTfFRR 3TRSTT ^ TJR R ^ RI SI^IWfaR R3|4aift4f ^ HfRR TpR RRRRt’ ^ fm? fRR^ 

33fR^R) Rft RFTfR r 4 T^RT RT 7*1% RiTRT; 

( v ) RRRRT R^5 RT RR R3 R4IRTRR f4vRT 33ft|R>itl RiT fR -3TTRR R3 iRi RR IrrIW ^ RTRTc^ RT RRRi ATTRTR R 
33RR3J RRIRpfR? OTRITf RT ^R TERRT RT RR ^ %R SI^R^RR RR?R RRT, 'pRRctT RI RR RT RcRIRRR: 
( vi) RfTRT^TI R>T 33RfR R^ 4l ; P RT RRR> 3TR R fppt 3FR TTR RI RR ^ fciM. RTTRIsR RT 'P’JRI fRiTR 37fRR."Fi ■*■'', 
d<H«41 fR^fRR ^ iRRRRt, RT ^TRRt 33RRT T^TTf RftRt?HT RH *iiRhci RiTR RT^ 3TIRFIT ^ iT^RTT ''JR ^5 RT R 7 ! R J . 
RcRTRtfR; 

(vii) RfMR^lRR RT fRTTft RlfRRTTT) RR RTT^ wj^j $ RTRTRcN; 

(viii) fRTTTt irfRRTTTr Rft,— 

(RT) tRTTfr TTfRRT RT RRJT RT R'-TtR R 3PRRT 3T»RRt tfRRR R fRJRR TR 3TRfR RT) RW^ tit fr^r %r -rf. 

iR^RR fRTRT RRT RI TRtI 'JRRTl fR^fRR ^ fRRRRf ^ 3T^WT; 

(33) fRTRt TTfRR! RT RTTR ^ 3T#I fR^fRR, ^Tlt TlfRRI RI RTTTT ^ fRRRRt RT 3T3RIT; 

(R) WRt afr RTR Ri ^R 'Pf, 'RRI R?t WHlikl: 

■qig fcipTRR 39 RTRR-fRf-TRR ( 1 ) ^ W (RT) RTt RR (i)^ RR (v)R RRlfafaRp TRTt VTllTTTR! RWR RifR^nTt 
SKI RR RRT SlfRTTfRR R?t Rit RTRR) RR RRT 3TfRRTjft RT) Prlfiad ^ iRRRffRfeR ^RiT R?) tt jUff, _ 

(i) RR 3RRlTf RTt TJRRT ^RT fRTIRi 3TTRR RT RTFt RRR RltfiRRl' ^ 3tfRRRR RR RTRTR•fR R t: 

(ii) RR TJRRT Rp RlfRI RT( Rlffe ^ 15 fRR RT( 33 rTr ^ RtRT R-lftsM Pf RfRTWI RR RTRR ^RR RT<R ;r fr-m 

33RTTT RRT RtT 3TftiRil<t ski RT^pT yitu8JT ^ RTRR, Rf^ RTT^ RI, RT TfRRTf RT RRRTR fRR.T 
fiBRTRPTRI : 

RTg RF fRT RTRT fRprf^R TKf(3 RIlfTRRlt ^ R tRTR) wfet ^ RrfRTTRnT RTT RR^ 3TTR?T R^TR RTfRRR^ SIR -Rferi 
RTR R FTRTSRtTT iRTRt RTRTT RT iRRTR, R?)' fRTRI RmRn 33k %feR R -RTTTR RI RlRm -^ri iRTt^ci tRTR ft'-f! :>■■ 
3lf!4RTlR RTT iRR fRRT 3^ ?R RTR ^ iRTR, ^rri f% R^RT rtr 3RTtR RT RrM' RTT RRT RR 3TR TrR vr» r*rt. 
RR 3TRTIT Tf, R^TT RT^ 3TF^?T RTfTR RFt fRTRI tstT^TT : 

RTfJ RF 3RTT fRT RTT^ "RTR RTT j||i^i||, RfR,- 

(i) Rfs RR RTRFTt’R RTRTRTT RlfRR FI RTTcTI ®fRT ^1 FRTR, RITR ' : r- 

RFf 3TU 

(ii) RRT 4 3Tf»TRTTff RTt R7TRR RTTIsfl TJRRT TSIlft RTt f tFTTR' R, 

RF RR RTFTRTT ^ %R RTRi Ft TT^RT; 3^T 
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v : ) arfq^rfl i tjott 4 3t4 otri 4 fr 4 4? 4l rNsi 4 wi+r ot Ioti t; 

Z 

(m) 4a 

<J> 

' n) -w 4444 444fsF rrfi; 

(iii) 3EffOT5 4l 4 1FR» 4R ^5 ll4 WI; 

(m) : 

(i) ^4 tt : 

(ii) w RRt4 3t4ott 4! ;s?,f*:i 4 %xt 4 r 44 (^fc4) #wn; 

(iii ) r«=(V*f*l T4 qfMR 44; 

(iv) 4fc[ ^M)5 r siftrwi ^=1 ft ff 4 urai t ?fr 4 ^ 41 staw 3rafa <rc> otf 
fTRHT 3T35R F4 4R 4l RSPT); 

( v) RRT R FOTI 4T4 4 *F& lOTTOT 4 lFTT( 1444 RFf fWI; 

(vi) OT»$% : 

FT§ rot yrfwRl ER7 t44ot 30 4 OT-144ro (2) 4 4s ( 33 ) 41 rt 0) 4 ftc (vi) r 
RR ifaf-iR^ u ^' 3RifF.’ 4 ot Tri 3tf«rdfq?f rfI 41 jut” ot — 

(i) OT??! ROT i n f4f4cT 4 FRTTSrfRI F FI 4tT T^RT 44 3TT47T, fafacT 4 3TRTF (OTM) 

4l fq<f4d 145X1 y r <t>-4ri 0 4i 14( f4n 3 t1t f4x( f4rr hiRa ffI f4rn jiiii<u i 

(ii) f 4 14f4n4' otH ■; 3 rm) ^tftt 44 aftr tot 41 yf4$n ^5 t4 ftt otrt w fft rr 

fTRIRtcut: 

Rrg ff 3 ft 14 44 ~fy =f 4 41 aiw^+.di f 4 ml, 44— 

(i) F><ROT TTRJ t f4 7 4 t RTf4l 41 FT ^RTT ^ 4 41 4 f F5T 3FOT FOT "FTF FI R51 <F 

4444! F5T ffI 1?; 44 

(ii) t^5 otIfkI 4r frfi ottsti tjottrt 4 41 i 1 rr4‘ftI wot 44frff 41 xjmr 4t i. 14r^ 
RF 44 “FRTOT 4 fOT Ft 4 ?1 ROTT; 3flT 

(iii) ^.R^rd t{ i^qic)-! -RTfr rciiri tjrtt 4 jtr rrr 4 rot 4 4^ 41 -wr^i 4 r?4tx ot fOTi o i 

40. yf&TIT OT 3TffeROTR.—W! iJlfOT5T#T ?TTT ftfTOT 39 41 OTtfTWt R5T 3Tf4?OTR 14^1 RT r4rT, 

(<S) 4r OT FKR 14rF 5 -37TOT ! T 3xf4«bi4 FI *4qi<l tr vnfVcl 344414! 41 otH -Miqiciq RT 4qi '-qiqiciq 

4 R*nf4r ot Ioti ott t; 

Cm) OTT 3rfOT5Rl RT ^4rt4 41 3TTRTfOT5 3TKTT 4 3TIRR ^ fTT^'<4 RFOT1 OT1 t; 

(F) A?.\ 3Tf4<til<1 FT Ti4qi0 TRR FI TT "t; m 

(R) OTJ' f44 .3TR WI 4 3TfOT5Rl Rj OTTRTff 4l ^41 RRJRR 4n OTTTtR 4 OTI t; RT 

(F 7 ) rfi x(f4RjRT m 4 14 %ot 39 4 r4t f44f^ 44 rt r?t wi rtrti rtsr rfI t : 

RX^ f44RT 39 41 art^STt' RR OT OT5 SlfRcROT RFl f4RT RT r 4 i TI OT FR5 %TT ^4 4 RTRuff 41 4lfecT FR 
4’ 3714414^ sftx 44 4 ot^t trtjti fft ot 14( t? i 

41 . ri4 ot% 41 yrf4r ot utrtrIot.—rp-tr 144x 41, faPsid fr 4 RTRRgi ri farm 471 r-iH % fad 4 
TtOTIOT RR Fr4RT- 

(i) 3TfOT5Tfr 41 ^TTT 4, 4l^ TlRI 3#T45 r1, 4 TR 3TPTT5R1 4 FOTFT OTOTH R 4rt 4 fOT^ 4 RTpidlfm 3TRR 

41 RTFl f; 

(ii) 4.4 ri( 1 41 F?n 4, f4%OT 39 4 si4t 4r tot 4 Ihr 41^ arfRRTm : 

rrj rot wfOTnil 3^4 rd^45TfsraR 4 ^4 4 tt4ri 144 i)4 stIottrI 41 OT fH^fyid TR R4TI, 14 r 4 
3i44 r rTottrI, 4144 ott frrt 3H' R yfdfHyf4i rt 3374 44 Roti 4 tr stTottfH rt 4>4du'l 

4 RvTFT OTOTR 4 |l 14 ot 5 FTRfelfFFI 37RR 41 Tf^ R) ■!■' | 
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42. WM ura.—fafaqftf ft #7lt TOT # ft# F4 # ^ #74 4341 ft (qR-lTOT ft# # # 3lfqq7Rt 41 1*47 

atftram 37441 447 47ft4i7t fty*i ft 344(74 ft 371 ttot # 4f # (ros 373547744447 47ift4Tfft4T 3474 qft toF ft* A 37*457 
qft to to ft # tot# # q*qf am qtftftftTOt to *tot ft ttoi ir aftwft str 47 ftTOrt ftfaf to toto 71574 .jTtqroft wftt ftfar 


TOfftq ft 37*451 to f^3fT ft wn % 3TfaTO?t ftt TOTO 71547 qifaqnft, 3741(74 3lf»7TO7t 3?ft 4-441(1 fttftf 47t 4144 77541 
74fft47T7T 5l'!l 37(7 4^41 ft fa<><6 3 ikNI ft 74*4*4 414 4)1 4m*fl I 

43. 4TO 37TET74T.—TO f<4 f-H J 4 Hi 4 (ft# 4T4 ft ftft 43 ftt fanfftlftslr! 4444 4FT FTFJ^ftfq 441 44 #44744 (4741 
4M1 ft fft 3lfE|^i<l 41 4474171 3TT4774 44 fttft 4T4T 441 ft, 374(3 :—- 

(41) 4141 44 #44744 (4741 TOTT I fft fftftt #447T7t 4T 4>M4lll ft 4T7? BTTJ4lf447 aqftqqT ft* 41 444 


37T47lf44T 47FT4TT 44 41(4 47lf7(T %4I ft 41 lift ^rf444T 44 7454 3T#5RT ft 4 ) #17 ft #447Tft 41 4ftq[fl 4Ff 
ft 41 TOT 310781 47l 714 4 3lfq^44f 44 34444 447 £14 ^4414447 44 4 4FT fell TO 44741 ft 4FT #44744! 
44 34444 ft#4 3T444 sjft 41 ft#i| 7144741 3H4t4 41 ftft 344 4lf447RT 4Tt ft# TO 4441144471 4*451 Sill 
3734(44 (4741 TOT^ 

(74) 4l4 34444 44 ft 1 # 41 (4417 47# ft W4T3 4514 #*747171 471 4? 7741414 FI 4141 F % #4TO7( 41 474414 

ft Iftre: 3135*1 wtoh^ qroroftf 34(4 4774 471 to toi ft lit 4 ? 31=144 ft# 4 #(q 7 tt(toii 34441 

4T 44 344 #447171 44, # 31*451 ^RT 444-4114 47 ^71 #44 fafafSTO14741 414, 4447t 4F 7TTOF #1 ft far 1 

fft 441 44f44 #44714 41 4)ft#( 41 faFFJ 31^411441(447 4#4lft( 37174 471 TO4( qiftuj,, 44 #rn ; 

(4) 4f4, 44lf7*lf4, 47-4V1 4il4741 34414 4T 44 344 4lf447171 47t 44TTF 47 14417 444 47 44414 4514 4ff4447t 47t 
4F 7141 f47 7T4T44 4)44171 ^ 31^||7HI414) 47T44T# 31174 44 44 447rft t 41 ^4 I4f4441 47 31414 414, 

(44444 414 3Tig4(T 41 f47lt 344 TO ^44 44 ; fTO TOST4 7144f(4 34414 gl71 TO 44T3R ^ (44 ■uqfaftv. 

('+>'31 414, ’Hill 41 -H=ti*H; 

(4) (441414 7344 34^44 41 47^14 7Td4((ll 34414 TOT H^Fh^IcI 471^ 344 S 4 f 44 71514 4 ifq 447 t 47 ) 344 ft (4ftft 

efrOfl I 

(T) 77541 4lf447T7t, ft77T TO?l4 7414((4 34414 471 TO47T 44nF ^ 3lft(44 47^41 (47 441, 44T(74fft 3444 41 

34744 471 ( 47(44 (4741 ^44 4T feq ^14 TO (4(444 ^ 31*44 ftfwi 39 ^ 31414 FTlfel 41 7TTfeT4T srfTOfct 44 


| 

(4) 71514 yft447rft, TOFT4 7144^4 3H4T4 4ft T^TF 47 (44R TO4 ^ W4T4 TTlftHT 3lf47if44 47741 I 
7447(47741 : ^71 fftfwi ^ 441441 ^ %4. (477ft 3rf*44T7t 4T 4744171 44 WZ 34474 44 4f4( 44 7R|4 41TOT 4(4 4F q Ml 417 
(44144 31(4(4411, 1988 (1988 44 49) 47(4171 13,4171 14,4171 15 3^7 4171 1 6 4 44T4f74lf44 31N7lf447 4-4 1 4 1 7 44 444 47741 
t 4T 4F 373f44 44144 ^ %4 4T wftfft 4 44ft 44411 41 4F 313(44 41 TP4 FTJ 41 744 3TOft y|(4dftl 44 4414 47741 f 41 
3T44T ?lf4(T4I 44 4774 (474 76(11 1 


44, f4f447 44477T7ft 4ft (4(441(44 477ft 44 fftftqq.—F4 ftftwft ft( 314t4 (477ft 4T4 ^ 941441 47 fftl* 44^ 
3lf4447( 41 474417), 71814 4lf4447T 44 3 ft 3734(4 lift (441 (47fft M447 ^447H4t 44 (ftftftftrt 4 f( 47t4T I 

45. 7)4lfft^fH 4( W4T3 313?1IH4[?44) 4il7i4lfg4l —( 1 ) 44| ft^l 3lf4447T 41 47^4171, 41 4741417 ^ 34714 47 
34*47 47 (47(441414 F sft7 ft) 3ft4q(^di 4ft 343 Ml'-cl 477 74(4 ft, 3T3?T17f4T(447 ohlftdllftdT ^ 4T7J 7F4 3ft7 47147 (4R74 3ft7 
TO 47 3flft4 34371 Ti|l71 4774 ^ fftfftlM 44(44 ^ (ftl4 3l(44fe4 4ft 34^ ^ 4744( *ft ft41 ft h-h^ii -ji i 1 1 1 

(2 ) ft74 3lf44717( 41 4744171 4ft (4744414(4 ft, sftftqfftqi 4 ft 417 ft® ^ 47413 4 ft 3T4f4 W, (413 fTOt #44 (44% 
qft 44 414 4Fl FT4T t 

(3) ft74 3ft44717t 4T4>ft4T7(, (47147(445 313747141(447 47Tft4TF( 3474 4ft 4^ ft, 3l(44fft?ri 4 ft rflftlS 47ft4T ft 4# 
7F41 f47fj 31 3 ? 1 17141(447 TTlftwlFT TO 44717 4T7J 7ft4T 4141 7if4 7147 4Fft4lfF4I 714141 4Ft FT 4I(ft aflr TO# 7144 ft 3fftl4 34F7T 
4Tfcl 4Fl’ 477 (tot ^141 ; 4F ft4T ft 41 I 

(4) 1^ 3#447# 41 47ft4m,(4R# (47^ 313547141(447 47Tft4T# 3474 4ft 4| ft, 3Tf44f%47( (r7ra#4T4134i(^ 
4714 3117/41 44 444 4FT 4774T 347 47l44TFl *jft 414 347 TO 47 3lfft4 34441 4lft(I fttft 7147 3Tfq4T41 4(ft^l ftrfft (744(447) ft 
374 ft 744 # 3lf4F14 47 (7T4T4 (477l( 344 ftqifft^fft 4714# # 77414 44 F47TO 4# F(41 1 

74 4j( 4)7 41 : TO fa fa 44 4S 94(-7fi'l # (faft fa?T4lf447R W77( 347 44F14 # r g4744 ftft 74444 ftcilfa^fa 47T4F, 313^1171417447 
47Tft4TFt # 34 FH sft7 77514 4lf447T7( TO! 3-ft7T4 34TO 4Tftcl fttft 447 7T47T 41 7#*4 Sift 444# 44 Iftftf^ 71514 4lfft447t # 
3 h’kih 3||<y| 4> 373747 (4741 44741 I 
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46. ■ TTBTTT RlftRRtf "5RT fRftf STftRRTf RT RRTRRf Rif HdfftR 1RRTT RI TWRT 3TK (jR ftcl'sH RR 3TRTR 

FftR srftRRff rt RiRRiif fanfafeM Rim ^rtf rf rr frrrt frit, 3TRTif : — 

(]) TRRTt 3TftRRTt RR 4RI R :— 

( 3T) TjH — 

(0 famm ^ Rmi ttr rttt R wra rr Rfrftr rt ftnm fRRi Irrt rtt tjrt rrr rr rrt Irftf rt 
arftRRfr, Ptrrr Rif RTrhsr v ^ rr Firm rr sttftr rtt tft rt,-- 
(ii) M^itjeRff amft ^ %tr, 

(RT) 'Jlf?T ^ift ^fti TRIT fRRTRTR FTT RT R>f 3TTFT F q^i STftqikl Ri FTT qrM RR 'a RTR "FT 
3TftRRTT ftTRRR RR RTTTTsr Tt ^ TTTTTTsT RR 3TTFTW R7T TFT RT; 

(M } RIFT RTTR fRRTf RTFTT 3TfRRTRR 5R1 Rif RTTclf t RFI 3RTR RR RET RT fcRR TpT RER RR RR. 
fRFT^ 3TfT ftpRRE RR RTR 3TRft R RRT RET Ft ( ‘/ ; ) ; 

(3!I) RE : 

fRETRR RR ^jrf 3TRft Tf; %ti j Rf^ RR| FT, firm RE ^ fRRTR, EiftH RET 3TE 3EE RET 4-71 TRFPTT 
ft ft y tT 46 Ef EE- ft PTRR (i) RTTlfe (rt) m (i) (ii) R' RRT-ftftftiE EETE 3mm. 

eerte Rif rt rt sifmnfM rt ret wf er ftpier - rt Rft eteeti 

(2) RRfETE : 

( H) ^JET ETE — 

(i) ftcrmH Ei 4P(rl rfl-1 RTR R Rift Rif E^ilE RT fEETT fthk, ftll "3TT iJfE EEE R71 ERT RtSla RJ mi 
RiRrRT RTI fmfRR R7T RRR1 ^ tjR Rff RRRsl Rif fR?T TFT RT; 

(ii) mTRlRRRf 3TRfET ^ %TT : 

(RT) RTFT WR IfRT ^RT ftRFTlR RtT RT rR RR t RFT tjri %r WEn ( l n ) Rf RRTRRf ^ 
ftdiH RTf RRRR R ^ RR RRRR R7t ^ TFT RT; 

(13) RRT RR RTRTR, ^JTT %R, Rf^ fRRFTtR RTTR R feTR TftTRR RtR^tR RT fRTTf) y ft ft ft 
(Vtftf-TftRf) ^ RTROT RFT FtRT t; 

(R) RFf RTR RTFR ^RRRT4 ^ R^ ^ t 3^ RRR 3TftR7RT| RTRRTTT RR 3TfRRTftR RFT 
R7^ ^ fm RT RfRRI t Rt iR SiftRTTR R7f ftflT RTpR Rif RTTfl3 R 'SF RUT R y?RPif RT 

Irrfrr Rf mr RR R WRPf, frR R Ri Rf R^RiT'in'l R, 3^ rrr R ftm RftRTTf rt ^ttR 
ufRfRft (RftfRftrRf) R R7RW rR Rr rr r?tt R, tjtt Rrr tRr Rrti 

( 3TT) RR — 

ftftiH Rif TJTT 3TRft R fm 1 TR R IRrPT, Rft Wit R, RFRIf ’TRI Rt 3ER RRT R7T TfRRRT ftfRRH 

46 Rmr-ftftRH ( 2 ) RRf (rt) Rf rr (i) Rifr (ii) R Rr^RRRR i-ftftfRe 

qtiHH Rif RT RT RRTRTffRT R TRTR RR’f RR TTP^RTT RT R>t Jii^if : 

RTg R^ 3lftRnff RT RRfRTTf RR RRT Rm fRR% RR 1 J T TRTR RTRT RRR RR FR^TT R?f #R RR RRT RF 
?R RTR Rif RtRRI RFf Ri-Tfll ^ fRi RF ftiiHl 3ER ftqfq-l, RRTRTT, cjftl R1 oRRTRR R R?f crl'll "tr 
RTjf RF 3TtT fRT ftftq-T RR -3TRft Tf RtTIR RfR RR? -BlftRiTTf RT RnfRlff, 3iR-Tt 3TfRqftcii Rif 3TFJ yiRt RiTR 
^ RRTR Iftlftft Tl Ff RTtn t RT RRRR Rif RTTte ^ 3TR RRf RTRR ftfRlR RRT TTRR Rt?f‘ fRTRI 

RTCRTI 

47. 4ft4 fRSfTF RTJRff.—fRftf TRftRRTf RT RRTRTTt RR TKR RfftR fRR% ^ TIRT 3rftRl4 R^fftRT 3TR 

^1R7 ?RT fRR RR 3TRftii[R RjR aftl RfftRIRT, RfR RT^ FT, Rif TTRT fRRJRT R7T RTJRff RTf RTIRRf I 

48. f-MsH STRfft 3ffT TTRR75 fWRRT RR ftWRUT—( 1 ) Tim RTfRRRTf, FTjffR arftfffw ^TR TTRR, RF ft^T R 
TT^RT fRT RRT sfRRRTf RT RftRllI RR RffRR fRRfF RR 3f|T TR RfwftRRf R^, RTF RF ftdRR Ri fftlT RT RTT 3TRft ^ fTRR fRTPf' 
RF ft^HRlRTR RT, RTR RR 3TRT TTRR f%RT RTH^RT 3^1 RfR TTSTR RlftRRTf FTTR 3TRRT ftftftRd RTTrR t Rl -^RI RRf 3RFRT RTffR 
RFT fRTRT RTRR1 fRTTRR R'RTR 3TftRRTT RT RRfRTTf R4 ftf RfftR fRRtF RR RR RfflRTR RRft RT*R R7T | 



15 


[ WT in—wrs 4 j 


^TRrf : 3 TWJTOT 


(2) arafagit,fsraFarfMFift f +4^i(l PwTcw <?dti, fztff^ sgaq?f to ff i 

ft fsrm? fif 3^fq in sr^n Tterq FfFFTTt f fq^?r F*, ■% f 9 4 Trnrf fftt i 

49. 3TOFT FT 3lft E R T T. --( I) FT? FftlFTft F F^Fft fafwff F 3t??PT Fft? iFfft 3fl?F ^ ^ 3TTC71 

ft Ffci Ft ?Trfng’ -£ 45 f?q Ft F^fa F ff Mh^h 50 3 -dforir^d aqqfa FfaFrct ft srqtF ft ti^tt i 

(2) 34^ FfaFRt atfwra: 4Ffa Ft FfF Ft F?ta 3 &Z FS Ft 3Ffa ^ MtcR Ftftet FT ftpR-cRi FTF afa 
3n4n mfici c tii , i! l 

50. aiJt^i yiR 4 <*i^l.—+1? annln fqFft'TfisRt F fF 4 t Ft ,— 

(i) f?, mi wi FfaFFtt t; str 

(ii) 3PF*t, FST Ft? FF 3TfaFTft TO Vlfa+lfl t I 

51. Ft 3F8TTtr—F^F 3NTF T? fHHRHftFI 3T^fffT3Tf FT WI fFF FH^IT, 3tsqf^ :— 

(i) 3? tFsK.5 ft t4' fit tw Fk «utHl4 qrn -4 a&a Ft ftftt afft FqrtfsF fkfiTR afa ajf^wi 
VKTSTF 3 ^JFT ?tqt: 

(ii) ?mi ijfkFFFT 3^R 3rafe#ft fFTFT stirro %f t 3^ w fft ajn ?krt; 

(iii) ?*rk Ffe? F^kra faf-ift'y fen ffit; 

(iv) tjw F-^ff Ft cuf^'id Fq v mtftmitfr Ft *m?n i 

aiizm s 
afrr 

52. F3 3frr ir^r ftft.—Ft fsrfwrf ?t ^ 3tktq ^ in?., fh afa qk, fFfit arfqFrct f ^4^rft 

'^T 4) UTT*? ^ cT'l 3TR yr4^ Hi^i SifrvCi ct>i4Rq*i d=k1 ^flfl ^ ^<11 TT? <hii g>t «H««1 44^1 ^T J|i 4 'i I 

53 . «F^ ^cTT 3f)T »T^ TIM I M 1^.—ftRTf 3lf^7R) ^1T +4xl111 +(t ^T Wm Wt 3cFJ 3^ *R# ^T gT^^cl 1H1 
■HMM FI ■JfTTTTTT ; 

■qr^j vfe 3rfmfr vj +4 xiu1, ^ mri q^fT ^ f^T '^rar v $ 3rf»iw) qi +4xii(l ^ ^rn str: m 

Hq«jPn +) aid (a ^ ^iniyl Ft ^ 14 ‘l : 

qrj sflT 1 % gfq sTf^rfi in <^4^1(1 +>) ^5 ^r 4i Ft ^trat 'f Ft %n stir qF th ni-qiqeinl Fifhg ft <• r“ 
Ft qrqn fw+'t ' i jcg Ftcft t 1 

54. 'fefTt n ZRFtfZ, W FFWT ^ q?^FT W Ft ^F1 ^ gr4q7 3TFfq TJfT f)F FT 

FTF. "FT? i)qTt arafsi qftFtW FI, fSFFFR FT F fTRq? Ft : 

FT^ FT? 3TfaFRt F FtfFTt t?ra ^ FFt iFi, TFfT?' W 3TR? t, ?fT4' F?^T Ft FRtW F"t tFR f?^ fFTT, Fl 4rH^f4 

#TT ! 


3T«im 6 

■^FFt 3ftT 14 TIFF FT TO 

55. WFi'l + Xf : ^T.—FT M4FTf F FT^sff ^ FGiqF . Ft? FfKrFTTt F F^Fft fFF%f?3F 7FF Ft yJdiF F 
F3 F1F, 3?qt?l :— 

(F) FFfRF^^ 

(13) MFf«4FTTl^t 

(q) FtFftFtf^t 

(F) 'irniFFT^st 

(F) IftF 3tiFff-H+ w^zt aftr 

(F) qfjfF^t, afti 

(^) fq^TF 3T3FTF 

56. fTF^t tf^T FFt Ft ftFT ftyi+H FrfFFTTt.—F4TF FfFFTft F W ftftF FftF 5F FfFpT FI? 3TF fIM+T 
fMFW 55 F FFfFfqffF tFfft FFR Ft ^Zt Ft F^f| ^ fiFF I 
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[Pa rt 111— Sec. 4] 

57. VgSTTt T* T5TTT XT FT 3TfWTT XT XnfXTTt Xfr XTXTT ^7 Xt 4 XTl ^F3T.—(I ) XTT 37fXX7TT 

^ FX X FIXI XFT fXTXI XT 77XT71I t, XX Ixi x4 XXT XT! 3T7XTXFXX77TT 3l4%T FI XT 7?$7X XlffefXTRt faflsld X’ 3Tl4?T gRT fxrrft 
TTXTR sjj$2T XX XT yfd^(U| ^ TR^XT I 

(2) XTX XT*4 4XT 47X X77XT 41X7 TR5l, 77I(TX XTfxXTlff f+tfl xf'XXTTTt' XI XiMxkI x 4 XIH+I «$XIT UdT'ii xl nfxr X 31x4 
xxfeq R-’ui xr4 rt tj?-4T XT XT : 

xtrj xft xtt? aifroi xt +4x1(1 yisxidx ^ xtft t xf 3ix4 sfk 3?x4 qftxu ^ xgfxT gm yi^idx 4fe4 xt f^roc 

T7:X> gRl XXXF =dKlfq«h °XXT X>l TTgd f+X Xt 4 X> fcTR XTX fixi I 

58 . vgr& £ grtm 3 x 4 xt fixt? xttx xtt txtx. ~.x 4 f arfxxrrcT xt xxfxm xft xt f. xx xx; itr 4 fa 7 Fg 
3 T ; xxi x>i^ spjgx x jiri fxrxi xxr fI, <s<hI fxtx xt ^dl xt xtxtt 3 xtjxi xft xf ^<41 xt xit 4 4 ^ 4 xig xi i 

59 . fxHxxroTx 3Tfyg7T77 xt +4*ti/) gj fxir ^rrT 3R£tx xfif.—f+xt aifxxTTTl xi x rtfa i (i xn +H ig4t 

•rgr xfT x4 xunrt xr f4#sHTxtx t i 

60. OTXifnivJT FTSTl. -(1) XTT^ 3?fxX7RT XT gxigRT 7*+ gTHFT x4 X ‘'jtf XftqTfsTXT XT 12 +l4fgg« +T 3U+P.X+ 
igZZl 41 7TX7XT t : 

X7XJ XXT 77XX 4i XR fgX X 3rfXX7 XT! 3TTXTfP7XT 7|S<4 TFT rft xn TTXXft t : 

XTX5 xf aftr % xrrft ^ Trig arggn?i giRl fgxf aflr Tfxxrff x4 4^fr ftfh ^ xgt' xfter xitttttt fgr x4 % ar^xfrsqfx 

xfxr w fxx x xfxxT fi xrnr i 

(2) fefr xfxxxrt xt xxfgrfl xft txx4 xxt ^ x^xr ^xrsr x4 tjt fr t?xx 7 xra xi xtx frrx xg> txx xft 

XT X XXTXXTfxXT OTXTT XT fW I 

(3) (X) fxxft orfxxnTt ^xfx'xx fxxfi ^ttft x4 3 gm xf!' eft x^ x i x,nx^ 3?x^ x 44f xM'xfr 

^ddi ^ 3x4 XI Xte Xfte XT XXIJTff | 

(.73) fxirft XXTXR) ^ TTXX X, fXTXt XtXTST x 4 X TTXF gTX XFt' cTf Xf 3XXJfTX^ x4 ipt XXfxi XXX XT 
XTRITT x4 ^CT X xfrxf^x %XT xn -XXXTT tl XF XlXlO xft fxfxXX''62 4f fxtxf^x XTX xtxrfr XX 
t4xt3ti' x4 3rfxfixx Fmti 

(4) 3TTXXTXX> XX-farXXH (3 ) ^ 735 (,X7) ^ 31#T XXTXXXfXX ^ ^ fxXP7 37F ^fJXXi TH?I, fxPlXM 64 
'F 37XTX fXTTX 3TRF}TXX> fxfXXX 65 ^ XXfX XTffX 'f??T ^ MXXX 66 XT 37#T fX^RX ^XTT ^ fxXTX fxxfT 3XX XXXT 
X?T XT 77IX X^T XFf XTT IX XXXlt tl 

61. fXYrxifiJXTTT ^gZT._( 1 ) 3#TXTTTt XI XTXXTTl 'SXJHT XT XXI 11 fxx ^ fFXT TTXT fxx 5F fFXTX X XXfqX 
Ix^TXTTxxttT tsgdi XTT XTX FlXT : 

XT=g TXXX XXI XT XXXXir wx xrri XT Xxr 'F iXITF XFTX TJX Fix 77 Tjjf xrt? fxmTfXXXT XFf # XHTTlt I 

(2) 37f77XTTTt XI XTXgm fXTXl 41 XXX 3IXX gTTT STf^PI fXXXTfXXTTT X X ?Tt XF ^22T XTt X^TXTT TfX XXI 

fX?TXTf»7XTX 7FTFT XTI XTX FtXI I 

( 3 ) fXTTXITXXTTT TJFFf XT XTTX XTTrTT 37fXXTTX XI XXtXT^t ^SZT XTT 3TXfX fTTX ’JTT xf T TT fiX Xf Xl4 XX gXTgTT FIXT I 

(4) .31 fgTXXT, 1989 FXT TTXfXTT 180 fFX XTT 33 XTx ^ f^IX. fXXIXlfXXXT ^FT 3^7 ] XRgft, 1990 ^ 240 fgX ^ 

■iHfXXT XTT f#XlffIXTTT | | 

; 5) fxrrn 3rf ! TXTTfr xr xrxxifl gm fxxrnf^TXTR w-?j xr fcxx 3xxgx gn xifr® ti xxt tkh ^x X 7^g xr'i Tjtttf! 

4x1 y r.dl 3TXfF I 

(6) XF anxgx r~Ji«4 TX-IXXX (5) XTT 3PTHI XT| TTXTXTX XFT' FTXT 7? 371T tXTTTl XTTTXI XT) XcTITT fxxi ^XTIT fXTXI 7>5T 

’TXTFTF: 

XTXJ ^ Xlf^TXTRT XTT XF XXTXTX FT XIXT f 1XT ^Xt 3TX6TI XXX XFl' Xt FI XF 3TT*T fxXFTFjTTR 3TX^1 XX FcJ 

XXXR I 

62. XTXRI 7?T \r<ie) srfxfrxx xrxm xx T5<4r. -(1) X?4XT FfXXTRt xi XT^XTTT x 4 XtXTTT TTgZt XI fxf ; TTrXt 
>33T|?r-7 'n f Ti Ti.vXI TFvTI XgF fgX XTf Xl fXTTXI X V.~ ] 'K -r~\‘ XX x4 XRXft 3T)f "iTK-n4 *4 XXX 4 t 3 X XX? Xr4* -srriin i 

' "' • A. I ,(i Vfxxt -},I TTXi XT TRT'-.v <J7 -ft .1 - TvT ~; ^ s,n f<X ‘XTT FT ^ FX7T ^TT 73l4 X XX7 FTxTT xntnu foTTT 
-.:? \:T ••• = •TFT. X'l ! -i •. ■ T Xr ‘ .X' 4 -4 ‘TTXTfT ^TST XT ixfarTT I X FXI I 
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(^3) 4) Hid «<d FT fdfcfHl ^< 5 ^, [4h 4 3Tfd*W<) FT «t>4qid dqiPign eld qidi T? FT dFl d RUT-Tsld^ qidl 
1?, F> R-Ri dqiPigPi 3rd cqlF-FF Fd dido FFT yrdq> Tjd ^d-'Si. hw Ft ftFTT 5/2 R *1 F>1 FT d fri FRF 
Fit 3T55F ^1 ^TFFftl 

(T) FJF fFRTt 3rfFFFd FI Fld^lfl Fit dFT d ^HTFT FI M^ct fFRIl Him t FT d=HFilrl d TJcg d mdt FF RTT 
qi4Ps< hiR fjRTT Fd dqi d Siiqi FT iFIFT FFT d FT 3Hqd ijcg Ft F^ d, Ft TFFf FfiF dirts*. hio 

FT 3RT FFT FcdFT FTTT 3 5/2 ftfl Fit FT d FtFTTt Tggd FT fdfFITTTT Fit FF1 Fltf d %F, 

3Tg?RT iFIFT ^TTTTTTTI 

(F) F6I 3Tfddild FT Fidqid Fit TH^Hp^Tfr FT fFcTFF Fit 3TFfF Til 41 HI PI tSi^d FT [fRitH I Wridl l< tSi Rqfl ” 
Ft FF 4" FHT FFT d, TFT 3TFdt 41 Hid £><41 FT fFfFTRTT «<<l Ft Fpi dd FT 3 ih 1 Fit Fid qicil 3Hq>l 
ddldt Tgzd FT frfrirRT Tg^d TF FfFFFF 10 Rf d 3RZT#I *‘^e fdF7T” 3TFfa Ft FFT Ft 3T3FF^' TFT 

d fzt fan ftfft : 

FTRJ FtFld Tg^d FT fdfFiTTTT sg^d PtH fdRs(d FTF? ^ 3t«FFtF TSTTFit 7RTTTT RFT ^ ddR dfdF FIT FI TTFld t, 

3TFfg ; - 

(1) 3Tfwrl FT F,4FTT), FtFld ig^d FT PhIFc-H! wd Tit 3TFfd Ft dtlTF FFT Fdd FtT gd MRdRFFTFRT TRT TF 
TTT FlTT : 

TT^Tfr 3TfT^RTTT +4Tl4 %Tt Tf^ Tit Til % TT TT[ T^ TmTTt Til ^1 ^ fTRTt Tt TFT ^ RSfT 4‘^ 

TftFTf^FTT TFcT TiTF Tft 3FJTfT ?T ?Ff TT ^ TTFT1 ^ ITT JHF)1 41 Hid ^<i<il TI PdferHI Widl ^ ?T TFTTTF ^ 
f?TT ^t^ ^ ^ 5^41 3TtTt Td sgfo/ri tji cpt turtIi 

(ii) ^ ^TTT T^ ^^tTTT #TTft TTt ^1 TTlrfTIrRTTTt ^1 TTTgFTfTTTT 3TTTRTT-tFf[ TTt FTTFTTtl 

(iii) ^Td^TT7^f^Tr : TTrarTTfTf^TW^7TTT4^rnlTriTFWTTF7-TTTR5cTTR^F : t^FTcTTtT?^Tft^lTT 

iTfTTrn TTt TTTTFft tl 

(iv) 41 md TT rTpFryi IJ^St WHlPkl TT fTR ^ T7 3Tt 4 ^ F^TT 3TfTTTTft TT TFtrfRt ^ FT 3TWT 

TF HMcTiyf-d PTf+rHI oUTTFfl TF WT-TT TFgfT ITT fFTT TTf TTFTT f ITT 3TT TF TT 3TT^ il 

twWt :—?t frfFTT ^ ttIfft ^ %T— 

1. “1 fTTFTT:, 1987 ’’ FTI TTt^ 3Tfq?F7l TT 4)4Tld ^Tl $ Tt^TT ^ t4 ^ %: 20 fTT Td TtTTft TTt ^ 1 TT MTIrTT 
T>t TF TIT Fin I ^rl ^<Sl 180 TT? fffTTT T?1 TTcft ef I 

2. I ftFFTT, 1987 3 18 3TTTJTT, 2005 <TTT STfTTFTl TT Tl4gid RTI ^ Tc^TI ^ t 4 ^ IrFT; 20 ITT Td 41 tf 1 TTl 
TT IrfTirTTT T>1 Til TTT FtFTI 

3. 19 3TTTJT7, 2005 "T TFf 3TfqTFTl FT *4^111 3FFTT '’jd RTT ^ ^FFT 3TfTTFTT 18 TFT ^ T^TtIt TFcl 1FTTT ^ 
T?rn ^ t 4 ^ dFTJ 30 dFT Td 4tnft ^1 TT PTfedHI TTl f^l TF TTT #F 3lk ddt l^T YT dTT ^ ^FH 
540 Iff TTT 3TrfT ^ iFTT -TTfTfT Tff T1 TTifft t 3^7 TT FTTd FTFTcT T7 HITPiRm fn ^ iTTTF^TR FTTF 
•Ml+t4 fTf%oTT oT4Tl41 SFT TTd frfTTRTI TITM-TT ^ TTF^TT iTFi Tt 4 T7 Ft TTTT Td TT TTvTt I 

4. 19 3TT^TT:, 2005 d, TFT ^ 3TfTTFd TT +4Tld fSTTTF dTT^24T4^TRfdTt, TF 3TTTTFTT 90 Rf ^ 

aTKTTlF TFd T?4TT ^ t 4 ^ %T 30 IFF ^1 3TftfftFF ^Tld FF TTT FtFT I 

63. 3RTmmT TJFTf.—( I ) 3TfTF7Td TT FTffnft FF 3mqiTT FTt d wd TF W FT^ TTTTFF ^33t 
?TT F Ft 3TtT TF "FF <JH=tPl TFT 3TFfr Fit *2TTF T RTF TFT ^TT FTfFFFTt ?FT FtTlft FF ^FTFtlFTt FFt TIFT TTFT ^1 

(2) 3TfFFF7t FI +4Fld Fit T^ FTt FUF Fldt STTIFTTF Fit 3TFfT fFldt 4t WT 90 PlF FI FTFit TFT Fd RTRT 
3iq Ft ^ ^TTF 360 Rl 7T •3TfFFI FFt Fid: 

TRg 3TTFFTKFT TftffTfFFf d, 3RFFI, 4ti F7 FPjFtFF d fFldt 3TfFFFd FT FirfFTT f 4 FTTF 720 fFF Fit STfIT FFT 
3TTTTTTFT dgT FR TFTFI t : 

TRg FF 3Td fFI 3TfTFFd FT FldFRt Fit gTTFt FtTTTt ^ TITTF d Ftd ^ 3TgMI<H d 3T*F^ ^d 720 IFF d THfTFT 
STTTTTTFT ^FFt d^T FIT TTFIFT t 3rd Ft^, t^RTT STgdtFF dd TTTF, frlPsJd FT d TTd f?FTT iddr FFTF 3TfTf?F%cT FldlT I 

(3) WT FTfT^FFd, FF fatfFFTf d dm 3RFFI FFFfTF t FT^ tTTFTF, 3TfFFFd FT FldFdt FF Ffg^F iFldt 3RF 
TTFFT Fit sg^d d TTTF FT Tjrd' 3TFt 3TTTTRT ^d Tift FR TTFTcTT t I 

3”<3 70 <•//«- T 
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(4) WCil ftt 31<ftq ft ft^H ftff Trg *Trf SH-lftfl 'FFt ft S)«hK ftt ftt 3?ft£l ftt ¥111 

ft fftt^ "ftt ftt -Slu.'it : 

'31^1 Tl^il*? "SlifKRiTft g?t RET^TR TT 'flicil ft fft 3TOT^TRT t^ddl ftt IHiTt "^TF fftftt 3RF 0.^ ^FTRT ft 

3tMiNW>- IT? ft ft fft SlfftSRT ^1 ^nftT7ft ft ft^RR 'ft «TR7 ft, gg fttftFl ft ?RR7 ft ft? 3raMRI ^T ftt wftft ftt W1 
<?iR^fe ftn?, ftt jiii^I 

64. ftftft 3TRF?f«^ ^ftt rRTT ftftft ft?# 3lftffilft R ^ftgtft ftt W4R, 'RfftR ftftRR, RR 

ft' fftftt 3ifft?ftt r Rftxiift ft liRrra r tftftR w rr r fftftt sf=t yftftft ft fftt; ftm fft ftgfa httr ft 
fftgtft ft 3PJ?tR ftto ‘gin ftftRR fftgl RW. ftvft 3?R?fftTR Wgdt gR ftftft Wifti ftt ft RT TR??ft ft 1 

65. RTjfRWgftt.— (1) T^^>RTRftlR?RP:ft'R!FRra?R?'4ft3^ftRt *f^ ftt i?tt TFfftt t ffttft 
3Rift R^ft ft ^lg ftt 3tftq R 3?2RI RftRg ft RTR ftt %ft RlfftR ft RRlfft, ftftr ftgetl 3Tfwft R RftRTT 
ftt TFjft RRI 3RfR ft ftlTR 12 RR ft 3#-R? gft ftftl 

(2) T^fa ITZft ftl fftftt RR RFR ftt WZT ft Rl«? RTST R1 RRR ft fftcj JTCjft t§?ft "ft RTR 3*lftftf ft?ftt 3Rq S1RR 
ftt tJgft ftl gftt R3}ft 3RR ftt RTTnft RRft? ftft ST^fttf ft RTR ftft? ftt Wl<+>lft pslfftcttl tRRRFft gRt Rift 31RR ' 1 R wfa ft 

ft ft I 

(3 ) RRft ?Rft fftftt RlftRl sriftRlft R RftRlft RT ^ ft^l Rftft ft ftlTR TR? RH ft ftfl IftR RT RRR1 ft, fRRft 

ft(| ft fact RfrR? 'Tft ft fftftr RR R TR RRR? R TFR? TRR ft fiT? 3TT^ R 1 Rft R RR ft RI 1 RR ?R? RT^ R^T 

fftRM^R iRR'RR wfttft ft RTR ftl 'ift^RR RftR ft 3RRRR :-• 

(R?) ftqR TRF RTRR7 ft RrlR? itf. u l ft fftu Widl Rftft ftt R1TJ7T; 

(H) Rfftfirft R1 RTRRTR glR rfrRRR TgR fftR ftt RiRR? ftftRl ft RIKRR R R1RR? R?1 gRR? WR fftR RF^T fttT 

ftft wddl ft srjRTgR ft fftT ftt TRR? fqri<a r>Rii l 

66. fftfR 3TRRR7T. -(1 ) ^ ft^TTt iRRft RTR ft RiUftlft R1RR? R R?R ft, tftj RR ft RRftl Rrft ftl 
TT?jfR ft ftrR 15 1ft ft RRfR ft fftR fftcR 31RR?1?1 ft^T fftR R1 RRTR1 ft, RR^RIRR? ft RR ftt Rfft® R 15 tftt ^ ctR? 
~m fti-H ^ft rnfnw f\ w hi’-r 

(2 ) 15 URT 3TRf^| ^ feftit 3TfRch|<l 'm ^ff "RT ftiH 'R ^ ^ TK ^rR 

^ddl Ri ^rR RR TRR RTRRT; 

(3} drwrm ^fi ^ m ^ Trf^f^ fen ^fen; 

(4) 3TrRWT fe ^wm RI +4*m1 ^ feft 3RR ^ fef ^ ferffe fe fen ^nrrn; 

(5) fe 3 m([ow ferfe 3fer ^ fei fngr^ nn wri fe fen rrt ^ eft fefr tgsft ^nmn rrt 

67. ^T oLrqdd ^tRT.— ^ftRTRT RT RferTTr RTF R7 RT ^7 Rff fe R R fe RT 3fet ‘HRT ^ffen 
« R RTTTTft : 

RRg fe srfRfet RT -=HMRIJJ RTt fe^TTR RT ^TTR ^ ^T fet f Rl few Rffefef RTf RRt TTferf fe Rt 

fer rr <gfRfet rt Rferm Ri ^fer ^ rrr Mfer 61 rt (4) ^ RrffefemrfRRTR wzr Rft 

fefn r Rn fet : 

RI^R^ felR7fe fe R,4dir^ fe RTT fe ^ IfeTfeT t rflfefe £TCT Rfe fcl^^lfeR RTT 3qRfR 

R - ffe TdfftdM 61 R> Tn-fdfidH (4 ) «R '37^RRR Mp<d(«4*Hl ^ d<ld< R?f Rf?T "^R fefT : 

RRg R|T RT fe R[R fefeT ^ ^TR R fe fe feft ^ WfR?R 7J?fe RRTTT RRPR RR RT R^ t f R?t 

femfRRJR \9ddl RfF 3TRfR R^ ffe RrR 3RtT RR W.tI ^FT I 

68. RR7 RJt WRTt RR 3TRfe R^T R^TTR R7TT '^RT.— f^RT 3tfRR>Td RT RfenR R?l tHM il ^ WTR RT $gd<il RT 

Rgr ^nr gt r| ^ r^ ^rt rtt 3trr ^tt r 4 R>t tjrrt gm Ifer rr rt "^rtrr r rt^t r^ rtttr rttr rrr> fen rt 

fe i 

69. ^.ddt RTT RTTR ^ftT HHIR RTRT, -( | ) 3TfRRTTt RT RRRTTt PftftT “fe 3TRR[ Rl4RR TTfen ^TTR Bfe RTRTc^ 
^ R^RT RTTRfeR TT RTfet ^ddl RTf H6df fer ?Vn I 


frf fit ttfff : stotftof 
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(2) FlfFFIlft FI FTOFT7t fFTT fFF ^?t FT aiF^FTFTTtFTtlTFt^F^FT.FTOP F?ct FTT Fil4ftcTO TTTTFTt Tf^Zt FH 3ffim 

fFF FFTII 

70. F<ilg FT 3TOfF,—( 1 ) FTfFFTTft FT FFtFUl t^FT FTT WilfW FFfF Ft FTF ^tFT FlfFT FF : 

(FI) FF FF FT 4<iltf'J| FTTF 3 TTO*t f\ TT^ fsRW %F ^ i^TTF sM '5714 FF 3 ^3TT FTl 

(73) %g??t ^ WTO 3TTFTT FR FF FT W FTT 77FTF F TOT*} FI TT£l 

(2) FFFWT TIFF Fit 3TFfa fFTO FFTTT Fit FTfft : 

(FT) 3#TFTf7t ^ TTFF 3 FTFT ^ fFF7Tf Fit TTOFT Fit FT'S F. 7, FTF fFFT 3 SRfSTFT FTf 37FfF, 3flT 
(IF) wNfl ^ TTFF 3 FTFT ^ fFFFt' Fit FTsFI Fit 7JIFFT7, U: fwf 3 STFfqFT Fit FTFfF I 

(3) M^Ugut FFF FT ^Icftcf 3TFfq ^triF STfaFFTt FT FFfFlft FT*FI T*TR FT^flcft 7p SfJTTR W Ft FTF Ft, 
FfTHfsFFT TtF FIT FTF FFTTI 

(4) srfFFTTft FT Fi^FIll FTt 3TJ^F M<US U I 3TFfq Fit WTT FTTH TTFF W IFF fFTTFTT FF 3TF1JFF 'gaRT «1T 7?te iFFT 

FTTFFT : 

FTO| FFFft FTFgfFF ^ FK ^ 77T4FfFFT SRfFTTOf FTt W1FT FF£ Wt?F TTFF 3 TTfTOlTFF FFl Fit W^fti 

(5) ftr) fFTOT 3rfqFTTft FT FFtFlft Fit FFFWT FTFfF 3RJ5tF id 5l*H, Ff<— 

(i) TFHIFW F fFf'TF T*TTFt' F FFTFT TWd^tdd Fff ll 

(ii) TJTTFitfolFt 3TT*TTFtFFTfFFlttTOF*FFT WT1% FTlFTl ^FlFt ^ TWT ^ fF77^ 1w( W 

TFFjt W7 TT ^FRT t, fFTOt T*TFT FT 7^7H FT ttFJFt tl 

(iii) TFHkR’JI FFFT TFF FT 3TJTtFFT tl 

(iv) TFlFfcTOF FTTl FFTFTT FT FFTFrfTTFTT FT FTFTt TFJF FT FFTFTftFFIT fFFF FI FTF FI FRTT if1?I 

3TOFTF 7 
UFiluf 

71 . FfWF fFfe 7TFT ^f?R —( 1) FTlf 37fFWTt FI FTlfFUl fFTTF FT^FITI «rfwi MF 3fiT FFfaf FFFF ^fFfFFF. 

1952 ( 1952 FT! 19) 4 FFTfapif^ fFRFF FFTTFR FFT ^ FTTFlt t, FT^FTt! FfWF fFfFFTT T7F7F F)FT 3FT yfFFTTTt FT <*>4FTTt 

F?lT ^FT FITI FfFTO fFfF ^ fFTFT FTOT 3T7TFR FFF 3TfFfFFF ^ FFFFl' ^ FT^FR ?^TT I 

(2) (FT) FFfFTtt FfFTO ftf*T ^flT FFlW FFFF 37fqfFFF, 1952 ( 1952 FTT 19) ^ FFFFT ^ 3wf?T 3TIF FTci 

3TfFWTt FT FfNtTT, FFF SlfFfFFF FT) FTTT " 6FT” ?TT1 FFTT FTfFFFT FTT FFTF FTTF ^FtF TTTWT ^TTT 

f)FR Fit F^ FnfFJTt FFTF Wl4, 1995 Ft WIFFT' 'STTT Vfrf«d FPt I 
(13) ^TT FFTR ftFIT Fit FT? F7TF 7T|FRT 16 FWFT, 1995 ^ FFTFT fTFt I 

72. 3F?H.—(1) 37fFFTTTt FI FT^Flft FFFTF FFTF 5TfFfFFF, 1972 (1972 W 39) ^ FFFF FT FF-ftfFFF (2) ^ 
FT^TTR, FI Ft FTfFFT ^t, TTFTF FT FTF fttFT I 

(2) Ft^FT 3TfFFTKt FT FFtFTfT iFTOfFTfTFF fTFfFFT ^ ^FFTF ^ %F; FTF ^Wl :— 

(FT) THTf^frl FT, 

(73) ifg FT, 

(F) ^Tft fF:FFFdT FT fFF^ FTTTF «fFT £KT FT^FlRd fFt+TO! STfFFTTTt ^ TTFTFFF ^ 3TJTFT W 37Ft ^FT ^ 
%F 37FtTF FT 

(F) 10 F^ Fit f-n'cTT ^FT ^ FTT^ ^ FFFTcI 7FTF-FF FT, FT 

(^.) FH Ftf Ftt ^FT ^ ^ WFTc( W¥TOT?9 ^FT FFlfFT FF Wt^FiT, 3TOT %Tlt FTTTF F ^FT TTFlfkl FT : 

FT^ FFTFTT ^ FTT7FI FF^TT FT^FTTt ^ 'FFF 'A TTFFTF Ft TllFT FTT TTFFFTF F^ fFTFT FT9JTT TOFTF FF FTWtt’t «6<4d 
FTT FtFT FFT F?f fFT FTFTFR ^ FTTTF IFT FTt fFrftF FT^T Ft I 

( 3 ) sfachKI FT wfFTTt Fit TT?F ‘3FFIF Fit 7Tf7T Fr^FT ^JUT F^ Fit ^FT STFFT W ^ 3TfFFT ^ FTF Fi fTF7 7)F> 
H?l4 FTT ^TTF TIFF itFt, FI 3lfFFTcTF 15 netF F7TF ^ 37TFFTF '?t 7 ft : 
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tttjT jftfr^tr srfagnft ti +4ti(I T 30^ arfari rtrtT fr ft 4 30 t 4 ^ arfari rtt 
^ TcTtt ^ cp} ^ foR 3Tl4 RET 4?H Tit T? R THfafTTT Trf?T Til TIT FtTT : 

•q^g tf sfa IriRt 33fqrqfr ^ Rtt R Rrt ftth trR frt fHR tr rItet R<r tt srTErfRr R^r fItt : 

TT=g TF «ft fTI friRt T>4 tR ^ TcH ^ RtR R' FTTH Tit ¥RI fTR TH R !j4MhT ^ tHR TTTfRRF TJRJ, 3TVTTTdl, 
RTrfRjfrl, r’Tiqqq TT Rn Tit EHlfkl R TfR 12 RTF Ti TRH RRt ^ TFT (100 TfF7T?T), RFTlf TRt rfaqr faRT TcT RR 
TTHTTH TTrit Til RRTF si'll I 

73. TTfWR—( 1 ) TrRn 3RRnTR TT tR-TIO 3RHt IRgfTF Tl Wl 3RpjRt-3 R Rrt TR TFT-73 R Mt3T FT R 
3Tt 4 aTfarra Tit tItht tiRti aftr Tfq tRtt Trfrrm ffttit trt tsjh tfT t R tR tf 14^, (4t TTfamR tetith TTi fti^ tett 
TT fFR I 

(2) TTtf 3TfTTiTR TT TRTiO Rf RTI TR 3RHT fTTRT FTR iK^ld TE ^ I FR FTTit TTfR R %R FT TTi 
3Rpm TFt fTEIT TP TT TTi fTi TF RtT TO TRUTH TFf TEcFT fR TF TfREfa TRTT R R I 

(3 ) (4)41 Rt HIHtI R 3Tft|^l<l TT <1 Til 3 rR fTTRT ETH 4 13,41 PI (4 R hR^icI'I TRT T> (ciq, TT TTi iH’jrilfl Tsl 
fTITT HI TRET fqpqR fR RRt fTETt iTTTTT R fR^ Rn Tit TtR R Ft I 

74. TSnTffRTftTHT—( 1) T?RTi TifTTiTR TT TiRttR fri R fTETt Rt TiTTfcTT TT 7TRTI 4 ETHREH TT fHR FTTT 

t I 

(2) ?T ^ Tfrft^ %qft TH ^ ^ Rt q^H-IV Tl 7TH-V ^ 3TTtr fTJTT 41 aRRriEf T?Rt tri SET 

yiRGid frE?t Rrtr tttIh fri 4' ethtt(Ri frrq; hiR ^ Iht; th! Ftm i 

75. 3TfETT7rft TT T^Tlfl Tit ^TT3lf Tit 3RT TRTTH 4' ^TT—feRt 3lfqTiRt TT TRItkI Tit Rn RR fTTTTf #r 
TIrit Tt 3TTtT 3tlq ^Rt 3TTfT Ti 1HR 3RT TRT3T Tit Tt TT ■h 4 j (1 fTR Tt^ iH^M'lRn TT : 

h<r (4)^1 TifTTiRt TT TRtnqt Tit FWI ^ (4<’«& THTit RTT fTRTt 3RT W'lcil Tit -l41 Tt HT HTRTT ! 

TRg TF 3itq tri TTTtHTi tri gRT TTTlfHT eHtr TTRTIh % Tit fTRlt TlfTTiRt TI TRfTKt Tfft 4n ^ ^ TRTH T TFHT 

H<g4s HRJ, TFt FRIT l 

76. frfwir TiT TTTf^TT—3TKRT WT-WT TC RR 3R[T?I TT f4T7T TRf TR T^TT Tt FF fTtwtf ^ RTTTf Tt 
HRJ TRT TT FF fTiTTpTT TRT ^ fHR TTTTTTTi qRTFT I 

77. frrqRT 3ftT ^TT^fTTTf.—(1) TFT Rfrf^e ftr^TH ^ TFWTTt 3RTTi fTTT, PqPlTH, FT-fTTR TT fTRlt TRR 
TITTI HTiFT TiT Tit^ TTTT Tt FT frtTTTt' ^ TIRTFtT Htn T^T Ft, sflTHT '3Tfb|TlU4f 3?R TRfTTftrt T3 FTRJ^Ft, frdTTF 
(4)41 TTTTT f I 

(2) RE fTRH HFtTfR TIFT TTiR PRTpRd TTTTt ^ 3TTH TTT 3KTT1 TT Tit T^ T l pT I' j FT f¥4 ' TE l T~ TTTTf 
^ TTcnfcT tTiR TT^ TT Tit T^ THt TFRft I 

3T^JTt 1 

[frfTTT 5(4) (ii)^i] 

^nfFn TTfqrfr tS tItht 

4‘, Tt/TtTTt/^RRt.■JT/THt/^Tt.fTRT^TR TTW TRcTT/TRctt \ : 

(i) ^ fTTTfFF/tT^vfTTTT \ I 

(ii) ^ fTTTfFT ^ 3itq HTT 4lq<ri TT' '41 (4a TftT TT THt't I 

(iii) ^fT sqfsRT "SRT^ TtF TT TrTt ^ Mll(4fl TF^ ^ 1TTTF tTiTT t I ^FT Tht TR 3RTR TT Tr^C Tit TTR; I 

T^T (4)ij, HH ^ IfTR 3h4 < ^'1 FTHH ^ I 

3R*nr 

2 . 3 yrTlHtdl R yfd^H TRFT ^fri 3 T^Td TTW TFt t ER^dl ^iTi ^qt fR^fTd ^ WRT^ TtTTT! ^ THF 
HR; HH T>t T7TT R ^ RTT R TT^F ^ TTTt T^TT I 
TTRRT : 


5 HI I ^iTT 
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[in i8^i] 

■prar aftr ylnun 

.^r.^ srf^nft qr ^mW!) ^ w? 4 

aflt ^ -4' ift srrr vifta 3 ^ ftsifa 3 w spfara ^bff ^t ^?#rei ci«n ^raJrro ^Fjrar H 

ft'HiSso sfa tjti Ww^il 1 

■^f jtpI •qj’^TJij ^W 4 i<d) 1 ? fc> "3^T ^ ^ #4^ <j*n( ^ d<w ^ ^1*4 slci <*iH dfd foul 

3 -tftfWfast ^ feq fato* f<t 3 snra ^rfod <fr wfz g^/^rfi afa q t f*R 

<£ o?rf^T wi M^n ^ ^ f^ sppa fr^ ii /d^'i) 3fm ^ s*r\ ^ wftrarc 3 fa# sit -m s^iPi** 

^cTI^3r #7 q # 3 N) # 4> I {NK TO# ^1 TO3 3fa <£ "Sta ^ fa# # fa# Win ^T Ww ^>#, 

# 3)^j)( y<\M | 

FfdTSR :. 


T*ito: 

wm ; ■ 


# to 

^JTT 4TR :. 

'FTim :. 


TSTn : 
TTTfra :•■ 


3T^ft3 
[Idf^H 73 ^f] 

3Tfsram ^Ft #MUII 

TSTH r 

tfartl : 


Tf : 3T*jtgTRTr^rft..Ifa #t #f 4’ fi^Rw # h^mi^ mWii '+wi/*<n1 \ fe 

.( Rjicii ) far ^rf^iqiw i? i 


I. #T HJH t I 


-m 


(w) 


"^q^r wh #1 *ri ?*th ^r# t far ^ f*ih 

(facfl). : ."fa^. 

fa*n T r z n i? i 


"(W). 

(?*TPT) ^ f-i^Rifoa ^K' J il ^ 3PHT 3Tftni*-t 


?^n^- 

: 

3^ fd^Rw ^ •: - 

Ri^Rw aiRlo : 


*^Tt cTT^-q ^ •sti iiis I 


ftH?T ?raf, 3^s!7« 
[f^n IIl/4/340-OTf/10/3rar.] 
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BARODA UTTAR PRADESH GRAMIN BANK 
NOTIFICATION 

Raebareli,the 17th September, 2010 

CHAPTER I 
PRELIMINARY 

L Short title, commencement and application.—(1) These regulations may be called theBaroda Uttar Pradesh 
Gramin Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every' officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(l) In these regulations, unless the context otherwise requires,— 

(a) "Act" means the Regional Rural Beinks Act, 1976 (21 of 1976); 

(b) 'Appointing Authority" means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) ''Bank" means Baroda Uttar Pradesh Gramin Bank established under sub-section (I) of Section 3 of the Act; 

(d) "Board" means the Board of Directors of the Bank; 

(e) Branch Manager" means an officer in charge of the branch of the Bank; 

(0 “Calendar Year" means the period commencing from the 1 st day of January' of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority" means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty" includes, - 

(i) service as a probationer. 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on easual leave, special casual leave duly authorised by the competent authority', 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) Emoluments" means the aggregate of salary' and allowances, if any; 

(j) “Employee" means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer" means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) Pay" means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any pan of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager" means an officer holding the charge of Regional Office of the Bank; 

(o) “Salary" means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank" means the Bank of India. 

(2) Words and expressions used here in and not defined but defined in the Act have the same meaning a* 
assigned to them in the Act. 
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CHAPTER II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.— 0) The officers and employees of the Bank shall be classified as 

follows, namely,— 

(a) Group 'A’ - Officer 
Junior Management 

(i) Scale 1 (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group B’ -Office Assistants (Multipurpose). 

(c) Group ‘C ? —Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.— Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may. subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service.—(l) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.— No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Scheduled. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-scction (1) of Section 17 of the Act. 

7. Com mencemen t of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance w ith the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 
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8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year 

(2) An employee promoted to a post in Scale I of Group ‘A' shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘ B' or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group k C* promoted to a post in Group B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary' leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(l) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be. is not fit for confirmation in the said post— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month's notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B* to Scale l of Group 'A’ or from Group 4 C’ to Group 
4 B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice. —(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority' of his intention to leave or discontinue his 
serv ice or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation, 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (l), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary' proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation ;— For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent 
Authority. 

U. Superannuation and Retirement —(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 
sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance w ith the sub-regulation (1). 

(4) The Special Review'Committee shall, from time to time, review'the case of each of the officer or employee and 
make recommendation to the Chairman. 
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—For the purposes of this regulation, the officer or employee,— 

whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month; 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf, 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category.wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No- F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 21-3/90-RRB (I), dated 22nd February', 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection ; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category . 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion,—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee, —Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer. —Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents arid records 
and such other matters relating to the business of the Bank. 


Explanation : 

(i) 

(ii) 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to lime be 
given lo him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank's affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank's staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-U. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank's constituents and customers, 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide di ..charge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter cither in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary-, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business,—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Prov ided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary', artistic, scientific, professions, cultural, educational, religious or social 
character, subject to Ihe conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . For the purposes of this regulation, 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take pan in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 ofl 912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 ofl 860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
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shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays !:is leave, shall mu be 
entitled to draw' any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority' may, if he is satisfied that the officer or employee has remained absent o? 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct Thai such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his Headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry,—(l) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry' Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee fro w making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation ; For the purposes of this regulation, frequent purchase or sale of slocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments,— (1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution w hether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity' to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of anolher person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society'of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30lh June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 




28 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


Explanation For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property* —(I) Every officer on his first appointment shall submitaretum 
of his assets and liabilities giving full particulars regarding— 

(a) I he immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property' inherited by him or similarly owned or acquired or held by him; atvi 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that, in the case of an officer, who is already in the service of the Bank <m ths? date of the commencement 
of these regulations shall submit a return within three months from the date of commeircetTviias regulations. 

(2) Every officer shall submits return of the immovable/movable property to the Baric as 31 m March of every 

year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, or dispose of any 

immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own or in the name of any 
dependent member of his family : 

Provided ihut the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. - 

(a.) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every- officer shall report to the Compelent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs 25.000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b; otherwise than through a regular or reputed dealer. 

(5) Nolwil[islanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time b\ general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage - -(I) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person . 

Provided liuit the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Rank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(I) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee,-' 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc.—(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated 
w r ith any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (I), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee ; 
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Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself w ith the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law' relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; For the purposes of this regulation, ''public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, : 'sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach oftbese regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty' of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) w ithholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 

(b) Major Penalties : 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
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increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation—the following shall not amount to be a penalty, namely,— 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

stoppage of mcrement(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

reversion of an officer on deputation to his parent organization; 
termination of sendee of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance w ith the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority' unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be rnqde except by an 
order in writing signed by the Competent Authority andnosuch order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity' to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice; 

2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 


(i) 

(ii) 
(Hi) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 
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(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority' unless,— 

(i) an order m writing signed by the Competent Authority' and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity' to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry' need not beheld if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show-cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority. 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working inthe Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 

(a) where it is al leged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
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the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority' as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) i f after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary' proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

fd) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority' shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—for the purposes of any enquiry' underth deregulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority, 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension m a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary' proceedings and issue oTinal 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the dale ol superannuation but the disciplinary' proceeding shall continue as if he was in service until the proceedings 
arc concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary' proceedings has been initiated shall not receive any pry 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits tift t 
proceeding is completed and final order is passed thereon except his own coMribtrrion to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes ofregulation, the normal retirement benefits such as encashment of privilege ter 
Gratuity may be withheld fill the completion of the disciplinary proceeding and passing of final order by me vomiewiit 
Authority and the release of benefits shall be as per the final o of the Competent Authors 

46. Suspension.—An officer or employee may h- pkngd «:micf suspension by the Competent Authority and 

during such suspension period, the officer or employee shall be foMh* mg subsistence aijowanerr v n>irr.eiy.— 

L In case of an Officer : 

(A) Basic P;;y 

(i) For the ->ee months of suspension, one-third [ 1 ■ V? oft he basic pay which the officer was drawing 
on ?K 4r:te prior to the date of suspension irrespective of the nature of enquiry ; 

(ji) For the subsequent period,— 

(a) where the enquiry is held departmental ly by che Bank, one-half (1/2) of the basic pay the officer was 
draw ing on the date prior of the date of suspension; 

(b) where the enquiry is held by an outside agency, one-third (13) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension; 

3 C7& ct //o- r 
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(B) Allowances: 

Forthc entire period of suspension, dearness allowance and other allowances excepting special allowance. ;f„; • . 
will be calculated on the reduced pay as specified in items (i) and (ill of dause (A) of sub-regulation (1) of regulaiio:, V 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry , 

(it) For subsequent period : 

(a) where the enquiry is held departmental ly by tnc Bank, one-haiffl/ 0 ) of the basic pay. the ompW-c 
was drawing on the date prior to f hc dale of suspension; 

(b) after one year, full pay if ilic departmental enquiry is not delayed for reasons attributable to '[■■■.* 
concerned employee or any of his reprcsentative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusive 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of i 

of such agency or one year after suspension, whichever is later, and in the event the enquiry i> no; 
delayed for reasons attributable to the employee or any of his reprcsentative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if :\:w 
shall be calculated on the icduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation T 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unlc's o. 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repay men? 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance pay e He u> 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance ami the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An office! or emphyee may prefer an appeal against any order passed under h . 
regulations to the Appellate Authority' mentioned ir j\ urn 50 within a period of 43 days from the date of receipt o(< ich 
order. 

(2) The Appellate Authority shall uecjde the and pass order preferably within a period of 6 months hvr. 
the date of receipt of the appeal. 

ME Appellate authority.—An appeal shell lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other oiTiixr is the Competent Authority'. 

51. Requirement of an appeal. - Every ppeal shall comply with the following requirement:-.; namely. 

(i) it shall be in writing and couched in pt :i‘e and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(ii) it shall contain ali material statements and arguments relied on and shall be complete in itself; 
i. shall specify the relief desired; 

(iv) »r shul 1 noi he addressed to director personally 
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CHAPTER-V 
PAY AND ALLOWANCES 

52s When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases,—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service . 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employer dies in service, the pay and allowances shall cease from the di;> 
following that on which the death occurs. 

54. Increments.—In a scale, the increment >ha11 accrue on the completion of each specified period of service o n 
each stage of that scale, whether such period be rvoba. 'onary, officiating or substantive : 

Provided that an officer or employee s all draw increment on the first day of the month in which it falls d:re 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible ior the 
following kinds of leave, nameh,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave. 

(d) Extraordinary' Leave, 

(e) Special Casual Leave and Special Leave, 

ft) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leavers referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) file Competent Authority may, whenever the Bank deems fit to do so. recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
in truck'd to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.— No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one lime beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under 
clause (a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity 
leave under regulation 66, 

61. Privilege leave.—(I) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty': 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at th6 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days, 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason; 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.— (l) The sick leave or medical leave account oI every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the llrsi day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave ot the calendar year in 
which he is appointed, 

<b> The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

id) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of'dies 
non’ subject to a maximum often days: 

Provided that sick leave or medical leave can be accumulated during his entire service .subject to.the following 
conditions. namely, 

<.i > An officer or employee si tall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, die bank may permit him to draw full emol uments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
he debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on prorata basis during the first year of service; 

Oiij 1 he sick or medical leave may be availed of only on production of medical certificate issued b\ a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duly on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Rank stating that he is lit tor duty 
Lx pi ana! ion . for the purposes oft his regulation, 

1 • Till the 1 st day of September, 1987 an officer or employee is eligible lor 20 days sick or medical leave tor each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the ] st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service, 

1 from October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave play be granted to an officer or employee when no other leave 
is due to him and when hav ing regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Prov ided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary' 
leave upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary' leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee, 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment : 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account ol illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave tor sports, donation ot blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(]) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Rank, 

(3) I he Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below I year of age till the child reaches the age of I year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave tor a period ot 15 days, during the confinement of his wife for child birth, i.e. up to 15 days before, 
or up to six months from the date of delivery' of the child. 

(2) During such period ot 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) I he paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed ot within the period specified above such leave shall be treated as lapsed. 



T11F GAZETTE Oh INDIA : .EXTRAORDINARY 


38 


[Part Ill—S h\ 4! 


67, ! .apse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the sc r vice 
of the Bank . 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 ; 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation <-D o! 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he sh:ul re¬ 
paid pay and allowances for the period of privilege leave at his credit. 

68, furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leaw infi 
leaves, Isis place of duty shall furnish to the Bank, the address at which he can be contacted, while out of hcadquaneiv 

69, i ornmencement and Termination of Leave.—(1) The first day of leave ofan officer or employee is the work mg 
day succeeding that upon which he hands over charge. 

(2) Ihe last day of leave ofan officer or employee is the working day preceding that upon which he repons hi 
return to duly. 

70, Joining Time.—4 I) An officer or employee shall be eligible for joining lime on one occasion to enable him. 

(;n to join a new post to which he is appointed while on dutv in his old post, or 

(b) to join a new post on return from leave. 

[2) 1 he period of joining time shall be, - • 

(a) in respect ofan officer, a period not exceeding seven days exclusive of the number of days sp._u: • 
travel, and 

(hi in respect ofan employee a period not esc ceding six days exclusive of the number of days spent on mo el. 

0) During the period spent on joining lime, an officer or employee shall be eligible to draw the einolumcn: - a* \]\ 
place of old or new posting, whichever is less. 

(4) ! i iv a l c u S at i n g t h c j o i n i ng t i me adm isfible to an o ffi c er or e mp l oyee, t he day o n \vh ich he is re 1 i c v ed fro r: 1 1n s 
post shall he excluded ; 

firm ided iliac public holidays following the- day of his relief shall not be included in computing the joining lime. 

(5) \o joining lime shall be admissible to an officer or employee if',— 
ii) the transfer does not involxe u posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 
fiiil the transfer is at his own request; 

{ i\) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corpus jiio-i 
cir '['own or City. 

CHAPTER-VII 
MISCELLANEOUS 

71, Prm ident Fund and Pension.- • (1) An officer or employee who has completed continuous minimum sci 

as specified n the Employees' Provident Fund and Miscellaneous Provisions Act, 1052 ( 19 of] 952) shall be a member of Ihe 
hmpkweefi Pn widen) fund and the contribution to the Provident fund by the officer or employee and the Bank shall be in 
accordance with, provisions of the said Act. 

i -) i.o An o nicer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1095 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

tbj the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

7 2. <iratuity.—(1) An officer or empIoyee shall be eligible for pay 11 ient of gratuitv either as per the provisions of 
ihe Pay mem .fi U: amity Act. 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

i _ i ’ A e r> o ffi c c r o i ei ti p 1 <n ee s h a 11 be cl i« i b 1 e fo r grat u i t y o n, 

(ii retirement, 
il'J death. 

iv) disablement rendering him unfit for furl her service as certified b\ a medical officer appro \ed b> the Bank, 
cir 
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(d) resignation after completing 10 years of continuous serv ice, or 

'e> terminal ion of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) Th e amouvit of gratuity payable to an o fficer or employee shal 1 be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum ofl 5 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
i 3 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(I) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction ofthe Appointing 
Authority. 

(2) No off cer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
U> the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch ofthe Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an off cer or employee to other organization.—The service of an officer or employe 
m,,y be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will : 

Provided further (hat in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.— I he Chairman may , from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeat and Savings.—(1) Every' rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any ofthe regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-1 
[Sea regulation 5(4)(iij] 

DECLARATION OF MARITAL STATUS 

1. Shri/Smt./Kum. sJo w/o d/o..declare as under: 

(i) That I am unmarried/a widower/widow. 

(si) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living 1 may be granted 
exemption on the basis of ground given below. Application for grant of exempt ion is enclosed. 

(/round: 

2. I sSolemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment. I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

i reguLition 19) 

DECLARATION OF FIDELITY AND SECRECY 

1.do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perforin the duties required of nv? nr officer or employee of the. 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will r allow anv such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank, 

Signed before me 

Signature : 

Name in full: 

Designation : 

Signature : 

Name in frill: 

Designation : 

Place: 

Date: 

SCHEDULE-III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place; 

Date: 

U the undersigned having been appointed in the service of the.Bank hereby declare.(Place) 

in.(District) as my place of domicile. 

1. The above is my place of birth, 
or 

•The above is not my place of birth. My place of birth is...(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

* Strike out whichever is not applicable. 

DfNKSH SI IARMA, Chairman 
|A I ) V T. 111/4--’340-1 / 10'-I ■ xt > . ! 
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